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According to the Scottish Executive, in its document For Scotland’s Children (2001a), ‘Each of the one million 

children in Scotland is engaged on a journey from birth to adulthood. By its end the child should have realised his/

her potential in terms of emotional and social maturity, be in good health, and have attained a level of academic 

achievement and other skills.’ 

Apart from their parents, there are two universal services that support the child on this journey: these are health and 

education. Traditionally, this mix is embodied in school nursing.

Improving public health and reducing inequalities are key objectives for the Scottish Executive and NHSScotland. The 

current health improvement agenda has been set out in a number of significant policy documents including Towards 

a Healthier Scotland, Our National Health and Improving Health In Scotland: the Challenge (Scottish Executive 1999, 

2001b, 2003a).

Nurses, midwives and health visitors have an important contribution to make to the public health agenda; this was 

reviewed in Nursing for Health which focused particularly on the roles of health visitors and school nurses (Scottish 

Executive 2001c). The review set out proposals to develop and recognise the school nursing workforce, aims which 

were reinforced in Our National Health.

Nursing for Health (Scottish Executive 2001c) also introduced the concept of the LHCC-based Public Health 

Practitioners: ‘PHPs act as a champion for health improvement activity, support and develop partnerships with local 

communities and agencies and act as a catalyst for local change and development in response to need.’

School nurses also have a crucial role to play in supporting one of the major themes highlighted in Improving Health 

In Scotland – the Challenge, namely theme 2: ‘Teenage Transition’. This theme addresses the transition of young 

people as they move from childhood to adulthood and is about the support that they may require so that ‘they fulfil 

their potential, maintain self-esteem and avoid a wide range of health damaging behaviours and other hazards’. 

To this end the Scottish Executive are committed to implementing the Scottish Framework for Nursing in Schools 

published last year and ensuring ‘further training and development of school nursing staff to meet this new 

challenge’. (Scottish Executive 2003b)

One of the recommendations in the framework document was that NHS Education for Scotland (NES) should develop 

competency descriptors in this area of practice in order to define/describe the possible roles in a skill-mix team for the 

provision of nursing in schools (Scottish Executive 2003b, page 8/9).

As a result NES established a Development Group to take forward the initiative with a view to closely aligning 

this work with the Scottish Framework for Nursing in Schools. This has been achieved with the structure of the 

competency document ‘mirroring’ the three broad areas and standards set out in the framework document. 

The concept of integrated community schools (previously known as new community schools) has also been an 

influence on the development of the school nursing framework and therefore the competency descriptors. Integrated 

community schools (ICS) were charged with expanding and integrating the range of services offered to young people 

in disadvantaged areas with the intention of raising attainment and promoting social inclusion. In 1999, 37 pilot sites 

were involved in the first phase of this project. Roll out of the project commenced in April 2002 and it is intended 

that by 2007 all schools will have adopted the principles of the health promoting school (Scottish Health Promoting 

Schools Unit 2004).

During the course of the Development Group’s progress other relevant competency work has been reviewed, most 

significantly, the Department of Health’s School Nurse Practice Development Resource Pack (2001) (part of the Health 

Visitor and School Nurse Development Programme) the Nursing and Midwifery Requirements for Pre-Registration 

Health Visitor Programmes (NMC 2002) and the draft standards relating to the third part of the register, the draft 

knowledge and skills framework relating to Agenda for Change, and draft standards being developed under the Skills 

for Health banner.

Introduction
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While the Development Group took note of the structure and content of such work, much of it was ‘work in progress’ 

at the time the NES competency package itself was being developed. 

The purpose behind the development and publication of this competency package is to provide a framework to help 

individual practitioners and teams reflect on their practice and plan their future development, regardless of how 

roles and services are designed and structured at local level. Individual practitioners and teams will need to consider 

this package in conjunction with the relevant policies, standards and competencies cited in this document and those 

that will appear in the future, and in particular, the Scottish National Framework for Nursing in Schools (Scottish 

Executive 2003b). The competencies in this document are cross-referenced to the relevant standards in the Framework 

document.

For the purposes of this document the Development Group adopted the following definitions of the three roles:

•   Public health nurse – nurse who has completed the specialist practitioner degree course in public health nursing 

established in 2001 (Scottish Executive 2003)

•   School/community nurse – a qualified nurse who works in the school setting

•   Support worker – unqualified staff who work in the school setting.

The Development Group acknowledges that there is a degree of overlap between the roles of public health nurse and 

school/community nurse in certain domains of activity; however, the difference between the roles lies in the details of 

these domains (for example, in leadership and teamworking). 

Public health nurses would be expected to possess the same knowledge and skills as those listed for schools/

community nurses; the additional knowledge and skills listed for public health nurses are the extra components that 

would be expected of practitioners operating in that role.
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This workbook is designed to be completed in association with A Route to Enhanced Competence (NBS, 2000). 

It continues to utilise the framework of reflecting on past experience and learning in order to record continuous 

professional development to enhance clinical competence for Nursing in Schools. It will help the individual nurse 

to identify sources of learning and evidence of good practice which relate to providing high quality in Nursing in 

Schools. 

You may already have a personal professional profile which you may wish to incorporate into this NES portfolio, but 

you should continue to use the 

following steps:

Step 1     Review your experience and practice to date identifying any knowledge and skills you have for Nursing in Schools;

Step 2     Appraise your level of competence and identify strengths and any areas that need to be developed;

Step 3     Agree with your senior manager, in-house CPD staff and/or Higher Education Institution a training programme that  

       meets your learning needs;

Step 4     Set goals and devise an action plan to achieve the stated Nursing in Schools competencies in partnership with your  

       named facilitator;

Step 5   Provide evidence of competence through your portfolio.

How to get started

Steps to Building a Portfolio

A copy of the Continuing Professional Development Portfolio, 

‘A Route to Enhanced Competence’ and 

‘A Route to Enhanced Competence for Nursing in Schools’ 

documents are supplied on the enclosed CD in Acrobat PDF format.

They may be printed out for reference.

QACPD Portfolio CD



4 Nursing in Schools 5Nursing in Schools

P
o

r
tf

o
lio

 R
o

u
te

 t
o

 E
n

h
a

n
c

e
d

 C
o

m
p

e
te

n
c

e
 f

o
r 

N
u

r
s

in
g

 in
 S

c
h

o
o

ls

R
e

fe
re

n
ce

s

T
e

st
im

o
n

ia
ls

S
u

p
e

rv
is

o
r 

S
ta

te
m

e
n

ts

C
li

n
ic

a
l 

S
u

p
e

rv
is

io
n

A
p

p
ra

is
a

l 
R

e
p

o
rt

s

Co
re

 C
om

pe
te

nc
ie

s 
fo

r 
N

ur
si

ng
 i

n 
Sc

ho
ol

s
w

it
h 

Su
gg

es
te

d 
In

di
ca

to
rs

Ed
uc

at
io

na
l/

Cl
in

ic
al

 I
np

ut

Ke
y 

Cr
it

er
ia

Cl
ai

m
 f

or
 C

om
pe

te
nc

y 
&

 L
ea

rn
in

g 
(W

o
rk

b
o

o
k

 4
)*

Pe
rs

on
al

 D
ev

el
op

m
en

t 
Pl

an

Ev
id

en
ce

 o
f 

Co
m

pe
te

nc
e/

So
ur

ce
s 

of
 L

ea
rn

in
g

E
x

a
m

p
le

s

Ex
pe

ri
en

ce
/P

as
t 

Le
ar

ni
ng

 
(W

o
rk

b
o

o
k

 1
)*

D
ev

el
op

m
en

t 
N

ee
ds

G
oa

ls
 &

 A
ct

io
n 

Pl
an

 
(W

o
rk

b
o

o
k

 2
)*

A
ct

iv
it

y 

Re
co

rd
 o

f 
Le

ar
ni

ng
 

(W
o

rk
b

o
o

k
 3

)*

C
a

se
 S

tu
d

ie
s

R
e

p
o

rt
s/

P
ro

p
o

sa
ls

M
in

u
te

s 
o

f 
M

e
e

ti
n

g
s

D
o

cu
m

e
n

ts

P
e

rs
o

n
a

l 
R

e
p

o
rt

s

A
ss

e
ss

m
e

n
t 

– 
se

lf
/o

th
e

r

E
x

a
m

s 
– 

w
ri

tt
e

n
/o

ra
l

P
ro

je
ct

s/
w

o
rk

b
o

o
k

s

L
it

e
ra

tu
re

 R
e

v
ie

w
s

E
ss

a
y

s

D
is

se
rt

a
ti

o
n

s/
T

h
e

si
s

R
e

se
a

rc
h

/A
u

d
it

s

V
id

e
o

s/
A

u
d

io
 T

a
p

e
s

R
e

fl
e

ct
iv

e
 A

cc
o

u
n

ts

A
n

a
ly

ti
ca

l 
E

v
a

lu
a

ti
o

n
s

* 
C

on
ta

in
ed

 w
it

h
in

 ‘
A

 R
ou

te
 t

o 
E

n
h

an
ce

d
 C

om
p

et
en

ce
’



6 Nursing in Schools 7Nursing in Schools

A
 R

o
u

te
 t

o
 E

n
h

a
n

c
e

d
 C

o
m

p
e

te
n

c
e

 f
o

r 
N

u
r

s
in

g
 in

 S
c

h
o

o
ls



6 Nursing in Schools 7Nursing in Schools

1
. 

S
e

r
v

ic
e

 O
r

g
a

n
is

a
ti

o
n

 a
n

d
 M

a
n

a
g

e
m

e
n

t
1a

. 
Le

ad
er

sh
ip

 (
Sc

ot
ti

sh
 F

ra
m

ew
or

k 
Fo

r 
N

ur
si

ng
 I

n 
Sc

ho
ol

s 
(S

FN
S)

 S
ta

nd
ar

d 
St

at
em

en
ts

 1
, 

3,
 4

, 
7)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
d

em
on

st
ra

te
s 

lo
ca

l 
cl

in
ic

al
 

le
ad

er
sh

ip
 a

n
d

 s
u

p
p

or
t 

fo
r 

n
u

rs
in

g 
te

am
s 

in
 s

ch
oo

ls
.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
h

el
p

s 
to

 m
ot

iv
at

e 
an

d
 f

ac
il

it
at

e 

ch
an

ge
 t

o 
d

el
iv

er
 t

h
e 

p
u

bl
ic

 h
ea

lt
h

 a
ge

n
d

a 
fo

r 
th

e 
sc

h
oo

l-
ag

e 

p
op

u
la

ti
on

.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
p

ar
ti

ci
p

at
es

 

in
 s

er
vi

ce
 o

rg
an

is
at

io
n

 a
n

d
 m

an
ag

em
en

t 
as

 d
ir

ec
te

d
 b

y 
th

e 

n
u

rs
in

g 
te

am
 l

ea
d

er
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
D

em
on

st
ra

te
s 

cl
in

ic
al

 a
n

d
 m

an
ag

er
ia

l 
le

ad
er

sh
ip

•
  

  
Le

ad
s 

or
 p

ar
ti

ci
p

at
es

 i
n

 a
u

d
it

, 
re

se
ar

ch
 a

n
d

 e
va

lu
at

io
n

 
p

ro
je

ct
s 

an
d

 a
ct

iv
it

ie
s.

•
  

  
In

fl
u

en
ce

s 
p

la
n

n
in

g,
 d

ev
el

op
m

en
t 

an
d

 i
m

p
le

m
en

ta
ti

on
 

of
 n

ew
 p

ol
ic

ie
s,

 s
tr

at
eg

ie
s 

an
d

 s
er

vi
ce

s.
•

  
  

W
or

k
s 

w
it

h
 t

h
e 

re
le

va
n

t 
p

la
n

n
in

g 
an

d
 m

an
ag

em
en

t 
gr

ou
p

s,
 o

rg
an

is
at

io
n

s 
an

d
 a

ge
n

ci
es

 t
o 

id
en

ti
fy

 h
ea

lt
h

 
n

ee
d

s,
 i

n
fl

u
en

ce
 c

h
an

ge
, 

an
d

 d
ev

el
op

 a
n

d
 i

m
p

le
m

en
t 

n
ew

 p
ol

ic
ie

s,
 s

tr
at

eg
ie

s 
an

d
 s

er
vi

ce
s,

 i
n

 p
ar

tn
er

sh
ip

 w
it

h
 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

, 
th

e 
re

le
va

n
t 

m
em

b
er

s 
of

 
th

e 
m

u
lt

id
is

ci
p

li
n

ar
y 

te
am

 a
n

d
 o

th
er

 o
rg

an
is

at
io

n
s 

an
d

 
ag

en
ci

es
.

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
Le

ad
er

sh
ip

 t
h

eo
ry

•
  

  
C

li
n

ic
al

 a
n

d
 m

an
ag

er
ia

l 
le

ad
er

sh
ip

 s
k

il
ls

•
  

  
F

in
an

ce
, 

b
u

d
ge

ts
 a

n
d

 r
es

ou
rc

es
•

  
  

D
is

se
m

in
at

io
n

 s
k

il
ls

•
  

  
C

ri
ti

ca
l 

an
al

ys
is

 s
k

il
ls

•
  

  
E

th
ic

s 
re

la
ti

n
g 

to
 r

es
ea

rc
h

•
  

  
Pa

rt
n

er
sh

ip
 a

n
d

 c
ol

la
b

or
at

iv
e 

w
or

k
in

g
•

  
  

N
et

w
or

k
in

g 
sk

il
ls

•
  

  
C

li
n

ic
al

 g
ov

er
n

an
ce

•
  

  
R

is
k

 a
ss

es
sm

en
t 

an
d

 m
an

ag
em

en
t

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
D

em
on

st
ra

te
s 

cl
in

ic
al

 l
ea

d
er

sh
ip

.

•
  

  
Pa

rt
ic

ip
at

es
 i

n
 a

u
d

it
, 

re
se

ar
ch

 a
n

d
 e

va
lu

at
io

n
 p

ro
je

ct
s 

an
d

 a
ct

iv
it

ie
s.

•
  

  
Pa

rt
ic

ip
at

es
 i

n
 t

h
e 

p
la

n
n

in
g,

 d
ev

el
op

m
en

t 
an

d
 

im
p

le
m

en
ta

ti
on

 o
f 

n
ew

 p
ol

ic
ie

s,
 s

tr
at

eg
ie

s 
an

d
 s

er
vi

ce
s.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
Pa

rt
ic

ip
at

es
 i

n
 a

u
d

it
, 

re
se

ar
ch

 a
n

d
 e

va
lu

at
io

n
 p

ro
je

ct
s 

an
d

 a
ct

iv
it

ie
s.

•
  

  
Is

 i
n

vo
lv

ed
 i

n
 t

h
e 

im
p

le
m

en
ta

ti
on

 o
f 

n
ew

 p
ol

ic
ie

s,
 

st
ra

te
gi

es
 a

n
d

 s
er

vi
ce

s.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
B

eh
av

io
u

r 
an

d
 c

h
an

ge
 m

an
ag

em
en

t

•
  

  
G

ro
u

p
 d

yn
am

ic
s/

w
or

k
in

g

•
  

  
Te

ac
h

in
g 

an
d

 l
ea

rn
in

g 
st

yl
es

•
  

  
S

co
p

e 
of

 p
ro

fe
ss

io
n

al
 p

ra
ct

ic
e 

an
d

 a
cc

ou
n

ta
bi

li
ty

•
  

  
P

ro
bl

em
-s

ol
vi

n
g 

an
d

 d
ec

is
io

n
-m

ak
in

g 
sk

il
ls

•
  

  
M

an
ag

em
en

t 
an

d
 o

rg
an

is
at

io
n

al
 s

k
il

ls

•
  

  
E

vi
d

en
ce

-b
as

ed
 p

ra
ct

ic
e

•
  

  
R

es
ea

rc
h

 m
et

h
od

s,
 a

u
d

it
 a

n
d

 q
u

al
it

y 
as

su
ra

n
ce

•
  

  
D

at
a 

m
an

ag
em

en
t 

an
d

 I
T 

sk
il

ls

•
  

  
A

d
vo

ca
cy

 s
k

il
ls

•
  

  
M

u
lt

id
is

ci
p

li
n

ar
y 

te
am

w
or

k
in

g

•
   

 L
oc

al
 a

n
d

 n
at

io
n

al
 p

u
bl

ic
 h

ea
lt

h
 s

ta
n

d
ar

d
s 

an
d

 g
u

id
el

in
es

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
N

u
m

er
ac

y 
sk

il
ls

•
  

  
D

at
a 

co
ll

ec
ti

on
 a

n
d

 c
ol

la
ti

on
 s

k
il

ls

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

•
  

  
Lo

ca
l 

an
d

 n
at

io
n

al
 p

u
bl

ic
 h

ea
lt

h
 s

ta
n

d
ar

d
s 

an
d

 

gu
id

el
in

es



Nursing in Schools8 9Nursing in Schools

1
. 

S
e

r
v

ic
e

 O
r

g
a

n
is

a
ti

o
n

 a
n

d
 M

a
n

a
g

e
m

e
n

t 
(c

o
n

t)
1b

. 
In

te
r-

A
ge

nc
y 

W
or

ki
ng

 (
SF

N
S 

st
an

da
rd

 s
ta

te
m

en
t 

2)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
co

ll
ab

or
at

es
 w

it
h

 o
th

er
 a

ge
n

ci
es

 t
o 

m
ax

im
is

e 
al

l 
co

n
tr

ib
u

ti
on

s 
to

 h
ea

lt
h

 i
m

p
ro

ve
m

en
t.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
w

or
k

s 
in

 p
ar

tn
er

sh
ip

 w
it

h
 

ot
h

er
 a

ge
n

ci
es

 t
o 

m
ax

im
is

e 
al

l 
co

n
tr

ib
u

ti
on

s 
to

 h
ea

lt
h

 

im
p

ro
ve

m
en

t.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
is

 a
bl

e 
to

 w
or

k
 

co
ll

ab
or

at
iv

el
y 

w
it

h
 o

th
er

 m
em

be
rs

 o
f 

th
e 

m
u

lt
id

is
ci

p
li

n
ar

y 

te
am

 a
n

d
 o

th
er

 o
rg

an
is

at
io

n
s 

an
d

 a
ge

n
ci

es
 a

s 
re

qu
ir

ed
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
Is

 a
w

ar
e 

of
 t

h
e 

or
ga

n
is

at
io

n
al

 s
tr

u
ct

u
re

 a
n

d
 c

u
lt

u
re

 o
f 

ot
h

er
 n

at
io

n
al

 a
n

d
 l

oc
al

 s
ta

tu
to

ry
 a

n
d

 v
ol

u
n

ta
ry

 s
ec

to
r 

ag
en

ci
es

 a
n

d
 o

th
er

 c
om

m
u

n
it

y 
gr

ou
p

s.

•
  

  
W

or
k

s 
w

it
h

 p
u

b
li

c 
h

ea
lt

h
 p

ro
fe

ss
io

n
al

s,
 l

oc
al

 s
ta

tu
to

ry
 

an
d

 v
ol

u
n

ta
ry

 s
ec

to
r 

ag
en

ci
es

 a
n

d
 t

h
e 

lo
ca

l 
co

m
m

u
n

it
y 

en
su

ri
n

g 
th

e 
sh

ar
in

g 
of

 k
n

ow
le

d
ge

 a
n

d
 s

k
il

ls
.

•
  

  
C

on
tr

ib
u

te
s 

to
 m

u
lt

i-
ag

en
cy

 s
tr

at
eg

ic
 p

la
n

n
in

g 
at

 

lo
ca

l 
le

ve
l.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
Is

 a
w

ar
e 

of
 t

h
e 

or
ga

n
is

at
io

n
al

 s
tr

u
ct

u
re

 a
n

d
 c

u
lt

u
re

 o
f 

ot
h

er
 l

oc
al

 s
ta

tu
to

ry
 a

n
d

 v
ol

u
n

ta
ry

 s
ec

to
r 

ag
en

ci
es

 a
n

d
 

ot
h

er
 c

om
m

u
n

it
y 

gr
ou

p
s.

•
  

  
W

or
k

s 
w

it
h

 p
u

bl
ic

 h
ea

lt
h

 p
ro

fe
ss

io
n

al
s,

 l
oc

al
 s

ta
tu

to
ry

 

an
d

 v
ol

u
n

ta
ry

 s
ec

to
r 

ag
en

ci
es

 a
n

d
 t

h
e 

lo
ca

l 
co

m
m

u
n

it
y 

h
el

p
in

g 
to

 s
h

ar
e 

k
n

ow
le

d
ge

 a
n

d
 s

k
il

ls
.

•
  

  
Pa

rt
ic

ip
at

es
 i

n
 m

u
lt

i-
ag

en
cy

 s
tr

at
eg

ic
 p

la
n

n
in

g 
at

 

lo
ca

l 
le

ve
l.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
Is

 a
w

ar
e 

of
 t

h
e 

ot
h

er
 l

oc
al

 s
ta

tu
to

ry
 a

n
d

 v
ol

u
n

ta
ry

 

se
ct

or
 a

ge
n

ci
es

 a
n

d
 o

th
er

 c
om

m
u

n
it

y 
gr

ou
p

s.

•
  

  
W

or
k

s 
w

it
h

 p
u

b
li

c 
h

ea
lt

h
 p

ro
fe

ss
io

n
al

s,
 l

oc
al

 s
ta

tu
to

ry
 

an
d

 v
ol

u
n

ta
ry

 s
ec

to
r 

ag
en

ci
es

 a
n

d
 t

h
e 

lo
ca

l 
co

m
m

u
n

it
y 

u
n

d
er

 t
h

e 
d

ir
ec

ti
on

 o
f 

se
n

io
r 

n
u

rs
in

g 
st

af
f.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
Pa

rt
n

er
sh

ip
 a

n
d

 c
ol

la
bo

ra
ti

ve
 w

or
k

in
g

•
  

  
M

u
lt

id
is

ci
p

li
n

ar
y 

te
am

w
or

k
in

g

•
  

  
B

eh
av

io
u

r 
an

d
 c

h
an

ge
 m

an
ag

em
en

t

•
  

  
Le

gi
sl

at
iv

e/
st

at
u

to
ry

 f
ra

m
ew

or
k

•
  

  
Po

li
cy

 f
ra

m
ew

or
k

•
  

  
Lo

ca
l 

an
d

 n
at

io
n

al
 p

u
bl

ic
 h

ea
lt

h
 s

ta
n

d
ar

d
s 

an
d

 

gu
id

el
in

es

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
M

u
lt

id
is

ci
p

li
n

ar
y 

te
am

w
or

k
in

g

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

•
  

  
Pa

rt
n

er
sh

ip
 a

n
d

 c
ol

la
bo

ra
ti

ve
 w

or
k

in
g

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
M

an
ag

em
en

t 
an

d
 o

rg
an

is
at

io
n

al
 s

k
il

ls

•
  

  
C

on
fl

ic
t 

m
an

ag
em

en
t 

an
d

 m
ed

ia
ti

on
 s

k
il

ls

•
  

  
A

d
vo

ca
cy

 s
k

il
ls

•
  

  
N

et
w

or
k

in
g 

sk
il

ls



Nursing in Schools8 9Nursing in Schools

1
. 

S
e

r
v

ic
e

 O
r

g
a

n
is

a
ti

o
n

 a
n

d
 M

a
n

a
g

e
m

e
n

t 
(c

o
n

t)
1c

. 
Ed

uc
at

io
n 

an
d 

Co
nt

in
ui

ng
 P

ro
fe

ss
io

na
l 

D
ev

el
op

m
en

t 
(S

FN
S 

st
an

da
rd

 s
ta

te
m

en
t 

5)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
w

or
k

in
g 

w
it

h
 s

ch
oo

l 
co

m
m

u
n

it
ie

s 

re
co

gn
is

es
 t

h
e 

n
ee

d
 t

o 
b

e 
ad

eq
u

at
el

y 
p

re
p

ar
ed

 f
or

 h
er

 r
ol

e 

an
d

 t
ak

es
 r

es
p

on
si

b
il

it
y 

fo
r 

h
er

 o
w

n
 c

on
ti

n
u

in
g 

p
ro

fe
ss

io
n

al
 

an
d

 p
er

so
n

al
 d

ev
el

op
m

en
t 

in
 r

es
p

on
se

 t
o 

th
e 

ev
ol

vi
n

g 
n

ee
d

s 

of
 t

h
e 

se
rv

ic
e.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
re

co
gn

is
es

 t
h

e 
n

ee
d

 t
o 

b
e 

ad
eq

u
at

el
y 

p
re

p
ar

ed
 f

or
 h

er
 r

ol
e 

an
d

 t
ak

es
 r

es
p

on
si

bi
li

ty
 f

or
 

h
er

 o
w

n
 c

on
ti

n
u

in
g 

p
ro

fe
ss

io
n

al
 a

n
d

 p
er

so
n

al
 d

ev
el

op
m

en
t 

in
 r

es
p

on
se

 t
o 

th
e 

ev
ol

vi
n

g 
n

ee
d

s 
of

 t
h

e 
se

rv
ic

e.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
re

co
gn

is
es

 

th
e 

n
ee

d
 t

o 
b

e 
ad

eq
u

at
el

y 
p

re
p

ar
ed

 f
or

 h
er

 r
ol

e 
an

d
 t

ak
e 

re
sp

on
si

bi
li

ty
 f

or
 h

er
 o

w
n

 c
on

ti
n

u
in

g 
p

ro
fe

ss
io

n
al

 a
n

d
 

p
er

so
n

al
 d

ev
el

op
m

en
t 

in
 r

es
p

on
se

 t
o 

th
e 

ev
ol

vi
n

g 
n

ee
d

s 
of

 

th
e 

se
rv

ic
e.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
D

ev
el

op
s 

an
d

 a
gr

ee
s,

 t
h

ro
u

gh
 r

eg
u

la
r 

ap
p

ra
is

al
s 

w
it

h
 

h
er

 m
an

ag
er

, 
an

 i
n

d
iv

id
u

al
 p

er
so

n
al

 d
ev

el
op

m
en

t 
p

la
n

.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

co
n

ti
n

u
in

g 
ed

u
ca

ti
on

 o
f 

ot
h

er
 

h
ea

lt
h

ca
re

 p
ro

fe
ss

io
n

al
s,

 c
h

il
d

re
n

, 
yo

u
n

g 
p

eo
p

le
 a

n
d

 

th
ei

r 
fa

m
il

ie
s 

ab
ou

t 
as

p
ec

ts
 o

f 
p

u
b

li
c 

h
ea

lt
h

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
W

or
k

s 
w

it
h

 h
er

 p
u

bl
ic

 h
ea

lt
h

 n
u

rs
e 

to
 i

d
en

ti
fy

 

ow
n

 p
er

so
n

al
 e

d
u

ca
ti

on
 t

ra
in

in
g 

n
ee

d
s 

an
d

 p
la

n
 a

 

p
ro

gr
am

m
e 

of
 a

ct
iv

it
y 

to
 m

ee
t 

th
es

e 
n

ee
d

s 
in

 o
rd

er
 t

o 

m
ai

n
ta

in
 a

n
d

 e
n

h
an

ce
 c

om
p

et
en

ce
 t

o 
en

su
re

 a
bi

li
ty

 t
o 

fu
lf

il
 r

ol
e.

•
  

  
Pa

rt
ic

ip
at

es
 i

n
 t

h
e 

co
n

ti
n

u
in

g 
ed

u
ca

ti
on

 o
f 

ot
h

er
 

h
ea

lt
h

ca
re

 p
ro

fe
ss

io
n

al
s,

 c
h

il
d

re
n

, 
yo

u
n

g 
p

eo
p

le
 a

n
d

 

th
ei

r 
fa

m
il

ie
s 

ab
ou

t 
as

p
ec

ts
 o

f 
p

u
bl

ic
 h

ea
lt

h
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
W

or
k

s 
w

it
h

 h
is

/h
er

 m
an

ag
er

 t
o 

id
en

ti
fy

 p
er

so
n

al
 

tr
ai

n
in

g 
n

ee
d

s 
an

d
 p

la
n

 t
ra

in
in

g 
to

 m
ee

t 
th

es
e 

n
ee

d
s 

in
 

or
d

er
 t

o 
m

ai
n

ta
in

 a
n

d
 e

n
h

an
ce

 c
om

p
et

en
ce

 t
o 

en
su

re
 

ab
il

it
y 

to
 f

u
lf

il
 r

ol
e.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

co
n

ti
n

u
in

g 
ed

u
ca

ti
on

 o
f 

ot
h

er
 

h
ea

lt
h

ca
re

 p
ro

fe
ss

io
n

al
s,

 c
h

il
d

re
n

, 
yo

u
n

g 
p

eo
p

le
 a

n
d

 

th
ei

r 
fa

m
il

ie
s 

ab
ou

t 
as

p
ec

ts
 o

f 
p

u
b

li
c 

h
ea

lt
h

.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
R

ef
le

ct
io

n
 a

n
d

 a
p

p
ra

is
al

 s
k

il
ls

•
  

  
C

li
n

ic
al

 l
ea

d
er

sh
ip

 s
k

il
ls

•
  

  
Te

ac
h

in
g 

an
d

 l
ea

rn
in

g 
st

yl
es

•
  

  
B

eh
av

io
u

r 
an

d
 c

h
an

ge
 m

an
ag

em
en

t

•
  

  
C

on
fl

ic
t 

m
an

ag
em

en
t 

an
d

 m
ed

ia
ti

on
 s

k
il

ls

•
  

  
E

vi
d

en
ce

-b
as

ed
 p

ra
ct

ic
e

•
  

  
Lo

ca
l 

an
d

 n
at

io
n

al
 p

u
bl

ic
 h

ea
lt

h
 s

ta
n

d
ar

d
s 

an
d

 

gu
id

el
in

es

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
S

el
f-

m
an

ag
em

en
t 

an
d

 s
el

f-
ap

p
ra

is
al

 s
k

il
ls

•
  

  
E

vi
d

en
ce

-b
as

ed
 p

ra
ct

ic
e

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

li
n

ic
al

 a
n

s 
m

an
ag

er
ia

l 
le

ad
er

sh
ip

 s
k

il
ls



Nursing in Schools10 11Nursing in Schools

1
. 

S
e

r
v

ic
e

 O
r

g
a

n
is

a
ti

o
n

 a
n

d
 M

a
n

a
g

e
m

e
n

t 
(c

o
n

t)
1d

. 
Te

am
 W

or
ki

ng
 (

SF
N

S 
st

an
da

rd
 s

ta
te

m
en

t 
6)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
is

 a
b

le
 t

o 
d

ev
el

op
 a

n
d

 w
or

k
 a

s 
a 

m
em

b
er

 o
f 

a 
m

u
lt

id
is

ci
p

li
n

ar
y,

 m
u

lt
i-

sk
il

le
d

 t
ea

m
 t

o 
ad

d
re

ss
 

th
e 

id
en

ti
fi

ed
 n

ee
d

s 
of

 t
h

e 
sc

h
oo

l 
co

m
m

u
n

it
y.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
is

 a
bl

e 
to

 d
ev

el
op

 a
n

d
 w

or
k

 a
s 

a 

m
em

be
r 

of
 a

 m
u

lt
id

is
ci

p
li

n
ar

y,
 m

u
lt

i-
sk

il
le

d
 t

ea
m

 t
o 

ad
d

re
ss

 

th
e 

id
en

ti
fi

ed
 n

ee
d

s 
of

 t
h

e 
sc

h
oo

l 
co

m
m

u
n

it
y.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
is

 a
bl

e 
to

 

d
ev

el
op

 a
n

d
 w

or
k

 a
s 

a 
m

em
be

r 
of

 a
 m

u
lt

id
is

ci
p

li
n

ar
y,

 m
u

lt
i-

sk
il

le
d

 t
ea

m
 t

o 
ad

d
re

ss
 t

h
e 

id
en

ti
fi

ed
 n

ee
d

s 
of

 t
h

e 
sc

h
oo

l 

co
m

m
u

n
it

y.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
Le

ad
s,

 o
rg

an
is

es
 a

n
d

 m
an

ag
es

 h
er

 i
d

en
ti

fi
ed

 t
ea

m
.

•
  

  
C

ol
la

b
or

at
es

 w
it

h
 o

th
er

 p
ro

fe
ss

io
n

al
s 

to
 e

n
su

re
 

co
-o

rd
in

at
ed

 t
ea

m
 w

or
k

in
g.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
Pa

rt
ic

ip
at

es
 a

s 
a 

m
em

be
r 

of
 a

n
 i

d
en

ti
fi

ed
 n

u
rs

in
g 

te
am

.

•
  

  
C

ol
la

bo
ra

te
s 

w
it

h
 o

th
er

 p
ro

fe
ss

io
n

al
s 

to
 e

n
su

re
 

co
-o

rd
in

at
ed

 t
ea

m
 w

or
k

in
g.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
Pa

rt
ic

ip
at

es
 a

s 
a 

m
em

be
r 

of
 a

n
 i

d
en

ti
fi

ed
 n

u
rs

in
g 

te
am

.

•
  

  
C

ol
la

bo
ra

te
s 

w
it

h
 o

th
er

 p
ro

fe
ss

io
n

al
s 

to
 e

n
su

re
 

co
-o

rd
in

at
ed

 t
ea

m
 w

or
k

in
g.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
G

ro
u

p
 d

yn
am

ic
s/

w
or

k
in

g

•
  

  
M

u
lt

id
is

ci
p

li
n

ar
y 

te
am

w
or

k
in

g

•
  

  
Pa

rt
n

er
sh

ip
 a

n
d

 c
ol

la
bo

ra
ti

ve
 w

or
k

in
g

•
  

  
N

et
w

or
k

in
g 

sk
il

ls

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)

•
  

  
M

an
ag

em
en

t 
an

d
 o

rg
an

is
at

io
n

al
 s

k
il

ls

•
  

  
S

co
p

e 
of

 p
ro

fe
ss

io
n

al
 p

ra
ct

ic
e 

an
d

 a
cc

ou
n

ta
bi

li
ty

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
M

u
lt

id
is

ci
p

li
n

ar
y 

te
am

w
or

k
in

g

•
  

  
S

el
f-

m
an

ag
em

en
t 

an
d

 s
el

f-
ap

p
ra

is
al

 s
k

il
ls

•
  

  
A

w
ar

en
es

s 
of

 p
ro

fe
ss

io
n

al
 p

ra
ct

ic
e 

an
d

 a
cc

ou
n

ta
b

il
it

y 

•
  

  
C

on
fi

d
en

ti
al

it
y

•
  

  
In

te
rp

er
so

n
al

 r
el

at
io

n
sh

ip
s

•
  

  
F

le
xi

bl
e 

w
or

k
in

g

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

li
n

ic
al

 a
n

d
 m

an
ag

er
ia

l 
le

ad
er

sh
ip

 s
k

il
ls

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)
 (

eg
. 

n
ee

d
s 

as
se

ss
m

en
t,

 s
ch

oo
l 

h
ea

lt
h

 p
ro

fi
li

n
g,

 s
ch

oo
l 

h
ea

lt
h

 

p
la

n
n

in
g)

•
  

  
C

on
fl

ic
t 

m
an

ag
em

en
t 

an
d

 m
ed

ia
ti

on
 s

k
il

ls

•
  

  
Pa

rt
n

er
sh

ip
 a

n
d

 c
ol

la
b

or
at

iv
e 

w
or

k
in

g



Nursing in Schools10 11Nursing in Schools

2
. 

S
e

r
v

ic
e

 D
e

liv
e

r
y

2a
. 

Sc
ho

ol
 H

ea
lt

h 
Pr

of
il

in
g 

an
d 

Sc
ho

ol
 H

ea
lt

h 
Pl

an
s 

(S
FN

S 
st

an
da

rd
 s

ta
te

m
en

t 
8)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
is

 a
b

le
 t

o 
le

ad
, 

co
-o

rd
in

at
e 

an
d

 

p
ar

ti
ci

p
at

e 
in

 a
 m

u
lt

id
is

ci
p

li
n

ar
y 

p
la

n
n

in
g 

p
ro

ce
ss

.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
p

ar
ti

ci
p

at
es

 i
n

 a
n

d
 c

on
tr

ib
u

te
s 

to
 t

h
e 

m
u

lt
id

is
ci

p
li

n
ar

y 
p

la
n

n
in

g 
p

ro
ce

ss
.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
co

n
tr

ib
u

te
s 

to
 

th
e 

m
u

lt
id

is
ci

p
li

n
ar

y 
p

la
n

n
in

g 
p

ro
ce

ss
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
Ta

ke
s 

th
e 

le
ad

 i
n

 d
ev

el
op

in
g 

a 
st

ru
ct

u
re

d
 n

ee
d

s 

as
se

ss
m

en
t 

an
d

 s
ch

oo
l 

p
ro

fi
le

 f
or

 e
ac

h
 s

ch
oo

l 
in

 t
h

e 

cl
u

st
er

(s
),

 l
in

ke
d

 t
o 

w
id

er
 c

om
m

u
n

it
y 

p
ro

fi
le

s.

•
  

  
G

u
id

es
 a

n
d

 s
u

p
p

or
t 

ot
h

er
 m

em
b

er
s 

in
 t

h
e 

sc
h

oo
l 

h
ea

lt
h

 

se
rv

ic
e 

in
 d

ev
el

op
in

g 
st

ru
ct

u
re

d
 n

ee
d

s 
as

se
ss

m
en

ts
 a

n
d

 

sc
h

oo
l 

p
ro

fi
le

s.

•
  

  
C

ol
la

b
or

at
es

 w
it

h
 t

h
e 

re
le

va
n

t 
co

ll
ea

gu
es

 f
ro

m
 o

th
er

 

ag
en

ci
es

 i
n

 d
ev

el
op

in
g 

st
ru

ct
u

re
d

 n
ee

d
s 

as
se

ss
m

en
ts

 

an
d

 s
ch

oo
l 

p
ro

fi
le

s.

•
  

  
E

n
su

re
s 

th
er

e 
is

 i
n

vo
lv

em
en

t 
of

 c
h

il
d

re
n

, 
yo

u
n

g 
p

eo
p

le
, 

p
ar

en
ts

 a
n

d
 c

ar
er

s 
an

d
 t

h
e 

w
id

er
 c

om
m

u
n

it
y 

in
 t

h
e 

d
ev

el
op

in
g 

p
la

n
.

•
  

  
C

o-
or

d
in

at
es

 p
ri

or
it

is
at

io
n

 o
f 

n
ee

d
s 

in
 a

 s
ch

oo
l 

h
ea

lt
h

 

p
la

n
 i

n
vo

lv
in

g 
ch

il
d

re
n

, 
yo

u
n

g 
p

eo
p

le
, 

p
ar

en
ts

 a
n

d
 

ca
re

rs
 a

n
d

 t
h

e 
w

id
er

 c
om

m
u

n
it

y 
an

d
 r

el
ev

an
t 

co
ll

ea
gu

es
 

fr
om

 o
th

er
 a

ge
n

ci
es

 i
n

 t
h

e 
p

ro
ce

ss
.

•
  

  
E

n
su

re
s 

th
e 

re
vi

ew
 a

n
d

 e
va

lu
at

io
n

 p
ro

ce
ss

es
 t

o 
m

on
it

or
 

im
p

le
m

en
ta

ti
on

 a
re

 u
n

d
er

ta
ke

n
.

•
  

  
E

n
su

re
s 

th
e 

sc
h

oo
l 

h
ea

lt
h

 p
la

n
 i

n
fo

rm
s 

an
d

 i
s 

in
fo

rm
ed

 

b
y 

w
id

er
 h

ea
lt

h
 a

n
d

 s
oc

ia
l 

ca
re

 p
la

n
n

in
g.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
A

s 
a 

te
am

 m
em

be
r 

co
n

tr
ib

u
te

s 
to

 d
ev

el
op

in
g 

a 

st
ru

ct
u

re
d

 n
ee

d
s 

as
se

ss
m

en
t 

an
d

 s
ch

oo
l 

p
ro

fi
le

 f
or

 e
ac

h
 

sc
h

oo
l 

in
 t

h
e 

cl
u

st
er

(s
),

 l
in

ke
d

 t
o 

w
id

er
 c

om
m

u
n

it
y 

p
ro

fi
le

s 
in

 p
ar

tn
er

sh
ip

 w
it

h
 o

th
er

 a
ge

n
ci

es
 a

n
d

 s
er

vi
ce

 

u
se

rs
.

•
  

  
Pa

rt
ic

ip
at

es
 i

n
 e

va
lu

at
io

n
 a

n
d

 r
ev

ie
w

 p
ro

ce
ss

es

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

d
ev

el
op

m
en

t 
an

d
 i

m
p

le
m

en
ta

ti
on

 o
f 

th
e 

sc
h

oo
l 

h
ea

lt
h

 p
la

n
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
A

s 
a 

te
am

 m
em

b
er

 c
on

tr
ib

u
te

s 
to

 d
ev

el
op

in
g 

a 

st
ru

ct
u

re
d

 n
ee

d
s 

as
se

ss
m

en
t 

an
d

 s
ch

oo
l 

p
ro

fi
le

 f
or

 e
ac

h
 

sc
h

oo
l 

in
 t

h
e 

cl
u

st
er

(s
),

 l
in

ke
d

 t
o 

w
id

er
 c

om
m

u
n

it
y 

p
ro

fi
le

s 
in

 p
ar

tn
er

sh
ip

 w
it

h
 o

th
er

 a
ge

n
ci

es
 a

n
d

 s
er

vi
ce

 

u
se

rs
.

•
  

  
Pa

rt
ic

ip
at

es
 i

n
 e

va
lu

at
io

n
 a

n
d

 r
ev

ie
w

 p
ro

ce
ss

es

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

im
p

le
m

en
ta

ti
on

 o
f 

th
e 

sc
h

oo
l 

h
ea

lt
h

 p
la

n

.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
In

te
rp

er
so

n
al

 r
el

at
io

n
sh

ip
s

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)
•

  
  

M
en

to
ri

n
g 

sk
il

ls
•

  
  

M
an

ag
em

en
t 

an
d

 o
rg

an
is

at
io

n
al

 s
k

il
ls

•
  

  
R

es
ea

rc
h

 m
et

h
od

s,
 a

u
d

it
 a

n
d

 q
u

al
it

y 
as

su
ra

n
ce

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

•
  

  
In

te
rp

er
so

n
al

 r
el

at
io

n
sh

ip
s

•
  

  
S

el
f-

m
an

ag
em

en
t 

an
d

 s
el

f-
ap

p
ra

is
al

 s
k

il
ls

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

li
n

ic
al

 a
n

d
 M

an
ag

er
ia

l 
le

ad
er

sh
ip

 s
k

il
ls

•
   

 A
ss

es
sm

en
t 

(p
ri

n
ci

p
le

s 
an

d
 p

ro
ce

d
u

re
s)

 (
eg

. 
n

ee
d

s 
as

se
ss

m
en

t,
 s

ch
oo

l 
h

ea
lt

h
 p

ro
fi

li
n

g,
 s

ch
oo

l 
h

ea
lt

h
 

p
la

n
n

in
g)



Nursing in Schools12 13Nursing in Schools

2
. 

S
e

r
v

ic
e

 D
e

liv
e

r
y

 (
c

o
n

t)
2b

. 
Re

co
rd

s 
an

d 
Re

co
rd

 K
ee

pi
ng

 (
SF

N
S 

st
an

da
rd

 s
ta

te
m

en
t 

9)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
en

su
re

s 
th

at
 a

p
p

ro
p

ri
at

e 
sy

st
em

s 
fo

r 

re
co

rd
 k

ee
p

in
g,

 t
h

at
 r

ef
le

ct
 s

ta
tu

to
ry

 r
eq

u
ir

em
en

ts
 a

n
d

 b
es

t 

p
ra

ct
ic

e,
 a

re
 d

ev
el

op
ed

 a
n

d
 i

m
p

le
m

en
te

d
.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
im

p
le

m
en

ts
 a

p
p

ro
p

ri
at

e 

sy
st

em
s 

fo
r 

re
co

rd
 k

ee
p

in
g 

th
at

 r
ef

le
ct

 s
ta

tu
to

ry
 

re
qu

ir
em

en
ts

 a
n

d
 b

es
t 

p
ra

ct
ic

e.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
ad

h
er

es
 t

o 
th

e 

re
qu

ir
em

en
ts

 o
f 

lo
ca

l 
re

co
rd

 k
ee

p
in

g 
p

ol
ic

y.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
M

on
it

or
s 

an
d

 e
va

lu
at

es
 s

ys
te

m
s 

fo
r 

re
co

rd
 k

ee
p

in
g.

•
  

  
D

el
eg

at
es

 r
ec

or
d

 k
ee

p
in

g 
w

or
k

 t
o 

ap
p

ro
p

ri
at

e 
st

af
f 

gr
ou

p
s.

•
  

  
E

n
su

re
s 

th
at

 t
h

e 
sh

ar
in

g 
of

 r
ec

or
d

s 
b

et
w

ee
n

 s
ch

oo
l 

h
ea

lt
h

 n
u

rs
in

g 
te

am
s,

 s
ch

oo
ls

 a
n

d
 w

it
h

 o
th

er
 a

ge
n

ci
es

 i
s 

m
an

ag
ed

 a
p

p
ro

p
ri

at
el

y.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

m
on

it
or

in
g 

an
d

 e
va

lu
at

io
n

 o
f 

re
co

rd
 

ke
ep

in
g 

sy
st

em
s.

•
  

  
D

el
eg

at
es

 r
ec

or
d

 k
ee

p
in

g 
w

or
k

 t
o 

ap
p

ro
p

ri
at

e 
st

af
f 

gr
ou

p
s.

•
  

  
E

n
su

re
s 

th
at

 t
h

e 
sh

ar
in

g 
of

 r
ec

or
d

s 
be

tw
ee

n
 s

ch
oo

l 

h
ea

lt
h

 n
u

rs
in

g 
te

am
s 

an
d

 s
ch

oo
ls

 a
n

d
 w

it
h

 o
th

er
 

ag
en

ci
es

 i
s 

m
an

ag
ed

 a
p

p
ro

p
ri

at
el

y.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
U

n
d

er
ta

ke
s 

re
co

rd
 k

ee
p

in
g 

as
 d

el
eg

at
ed

 b
y 

th
e 

re
gi

st
er

ed
 

n
u

rs
e.

•
  

  
F

ol
lo

w
s 

p
ol

ic
y 

re
la

ti
n

g 
to

 c
on

fi
d

en
ti

al
it

y 
bo

th
 a

t 
w

or
k

 

an
d

 o
u

tw
it

h
 t

h
e 

w
or

k
 p

la
ce

.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
S

co
p

e 
of

 p
ro

fe
ss

io
n

al
 p

ra
ct

ic
e 

an
d

 a
cc

ou
n

ta
bi

li
ty

•
  

  
M

an
ag

em
en

t 
an

d
 o

rg
an

is
at

io
n

al
 s

k
il

ls

•
  

  
S

u
p

er
vi

si
on

 s
k

il
ls

•
  

  
D

at
a 

m
an

ag
em

en
t 

an
d

 I
T 

sk
il

ls

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
A

w
ar

en
es

s 
of

 p
ro

fe
ss

io
n

al
 p

ra
ct

ic
e 

an
d

 a
cc

ou
n

ta
b

il
it

y

•
  

  
C

on
fi

d
en

ti
al

it
y

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

•
  

  
D

at
a 

co
ll

ec
ti

on
 a

n
d

 c
ol

la
ti

on
 s

k
il

ls

•
  

  
IT

 s
k

il
ls

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
R

es
ea

rc
h

 m
et

h
od

s,
 a

u
d

it
 a

n
d

 q
u

al
it

y 
as

su
ra

n
ce



Nursing in Schools12 13Nursing in Schools

2
. 

S
e

r
v

ic
e

 D
e

liv
e

r
y

 (
c

o
n

t)
2c

. 
A

cc
es

s 
to

 S
er

vi
ce

s 
(S

FN
S 

st
an

da
rd

 s
ta

te
m

en
t 

10
)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
en

su
re

s 
th

at
 t

h
e 

se
rv

ic
es

 p
ro

vi
d

ed
 b

y 

th
e 

sc
h

oo
l 

n
u

rs
in

g 
te

am
 a

re
 e

qu
al

ly
 a

cc
es

si
b

le
 t

o 
ch

il
d

re
n

, 

yo
u

n
g 

p
eo

p
le

 a
n

d
 t

h
ei

r 
fa

m
il

ie
s.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
en

su
re

s 
eq

u
it

y 
of

 a
cc

es
s 

to
 t

h
e 

sc
h

oo
l 

n
u

rs
in

g 
se

rv
ic

e 
fo

r 
ch

il
d

re
n

, 
yo

u
n

g 
p

eo
p

le
 a

n
d

 t
h

ei
r 

fa
m

il
ie

s 
in

 t
h

e 
lo

ca
l 

co
m

m
u

n
it

y.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
co

n
tr

ib
u

te
s 

to
 

th
e 

p
ro

vi
si

on
 o

f 
se

rv
ic

es
 i

n
 w

h
ic

h
 t

h
er

e 
is

 e
qu

it
y 

of
 a

cc
es

s 
fo

r 

al
l 

se
rv

ic
e 

u
se

rs
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
Id

en
ti

fi
es

 a
n

d
 a

d
d

re
ss

es
 b

ar
ri

er
s 

to
 a

cc
es

s.

•
  

  
R

es
p

on
d

s 
fl

ex
ib

ly
 a

n
d

 a
p

p
ro

p
ri

at
el

y 
to

 t
h

e 
n

ee
d

s 
of

 

ch
il

d
re

n
, 

yo
u

n
g 

p
eo

p
le

 a
n

d
 t

h
ei

r 
fa

m
il

ie
s.

•
  

  
S

u
p

p
or

ts
 a

n
d

 a
d

vi
se

s 
th

e 
sc

h
oo

l 
h

ea
lt

h
 t

ea
m

•
  

  
S

u
p

p
or

ts
 a

n
d

 a
d

vi
se

s 
ed

u
ca

ti
on

 s
ta

ff
, 

ot
h

er
 p

ro
fe

ss
io

n
al

s 

an
d

 t
h

e 
lo

ca
l 

co
m

m
u

n
it

y.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
Id

en
ti

fi
es

 a
n

d
 a

d
d

re
ss

es
 b

ar
ri

er
s 

to
 a

cc
es

s.

•
  

  
R

es
p

on
d

s 
fl

ex
ib

ly
 a

n
d

 a
p

p
ro

p
ri

at
el

y 
to

 t
h

e 
n

ee
d

s 
of

 

ch
il

d
re

n
, 

yo
u

n
g 

p
eo

p
le

 a
n

d
 t

h
ei

r 
fa

m
il

ie
s.

•
  

  
W

or
k

s 
w

it
h

 c
ol

le
ag

u
es

, 
ot

h
er

 a
ge

n
ci

es
 a

n
d

 s
er

vi
ce

 u
se

rs
 

on
 i

ss
u

es
 r

el
at

in
g 

to
 a

cc
es

s.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
R

es
p

on
d

s 
fl

ex
ib

ly
 a

n
d

 a
p

p
ro

p
ri

at
el

y 
to

 s
er

vi
ce

 u
se

rs
.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
S

oc
ia

l 
in

cl
u

si
on

 a
ge

n
d

a

•
  

  
A

n
ti

-d
is

cr
im

in
at

or
y 

p
ra

ct
ic

e

•
  

  
H

ea
lt

h
 i

n
eq

u
al

it
ie

s

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)

•
  

  
F

le
xi

bl
e 

w
or

k
in

g

•
  

  
In

te
rp

er
so

n
al

 r
el

at
io

n
sh

ip
s

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
F

le
xi

b
le

 w
or

k
in

g

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

•
  

  
In

te
rp

er
so

n
al

 r
el

at
io

n
sh

ip
s

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

li
n

ic
al

 a
n

d
 m

an
ag

er
ia

l 
le

ad
er

sh
ip

 s
k

il
ls

 

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)
 (

eg
. 

n
ee

d
s 

as
se

ss
m

en
t,

 s
ch

oo
l 

h
ea

lt
h

 p
ro

fi
li

n
g,

 s
ch

oo
l 

h
ea

lt
h

 

p
la

n
n

in
g)



Nursing in Schools14 15Nursing in Schools

2
. 

S
e

r
v

ic
e

 D
e

liv
e

r
y

 (
c

o
n

t)
2d

. 
Pa

rt
ne

rs
hi

p 
an

d 
Te

am
w

or
ki

ng
 (

SF
N

S 
st

an
da

rd
 s

ta
te

m
en

t 
11

)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
is

 a
b

le
 t

o 
d

ev
el

op
 e

ff
ec

ti
ve

 

p
ar

tn
er

sh
ip

s 
to

 a
d

d
re

ss
 i

d
en

ti
fi

ed
 n

ee
d

s.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
co

n
tr

ib
u

te
s 

to
 t

h
e 

d
ev

el
op

m
en

t 

of
 e

ff
ec

ti
ve

 p
ar

tn
er

sh
ip

s 
to

 a
d

d
re

ss
 i

d
en

ti
fi

ed
 n

ee
d

s.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
co

n
tr

ib
u

te
s 

to
 

ef
fe

ct
iv

e 
p

ar
tn

er
sh

ip
s 

an
d

 t
ea

m
 w

or
k

in
g.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
U

n
d

er
st

an
d

s 
th

e 
ro

le
 a

n
d

 o
b

je
ct

iv
es

 o
f 

co
ll

ea
gu

es
 b

ot
h

 

in
te

rn
al

ly
 a

n
d

 e
xt

er
n

al
ly

 i
n

 r
el

at
io

n
 t

o 
h

ea
lt

h
.

•
  

  
D

ev
el

op
s 

an
d

 m
ai

n
ta

in
s 

th
e 

ab
il

it
y 

to
 p

ro
m

ot
e 

te
am

w
or

k
in

g,
 l

ea
d

 m
u

lt
i-

ag
en

cy
 t

ea
m

s 
an

d
 d

ev
el

op
 

p
ar

tn
er

sh
ip

s.

•
  

  
U

n
d

er
st

an
d

s 
an

d
 r

ec
og

n
is

es
 r

es
p

on
si

b
il

it
ie

s 
in

 r
el

at
io

n
 

to
 a

cc
ou

n
ta

b
il

it
y 

an
d

 g
ov

er
n

an
ce

 f
ra

m
ew

or
k

s.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

tr
ai

n
in

g 
an

d
 d

ev
el

op
m

en
t 

of
 o

th
er

 

m
em

b
er

s 
of

 t
h

e 
sc

h
oo

l 
h

ea
lt

h
 t

ea
m

 a
n

d
 c

ol
le

ag
u

es
 f

ro
m

 

ot
h

er
 a

ge
n

ci
es

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
Is

 a
bl

e 
to

 p
ar

ti
ci

p
at

e 
in

 t
ea

m
 a

n
d

 p
ar

tn
er

sh
ip

 w
or

k
in

g.

•
  

  
U

n
d

er
st

an
d

s 
an

d
 r

ec
og

n
is

es
 r

es
p

on
si

bi
li

ti
es

 i
n

 r
el

at
io

n
 

to
 a

cc
ou

n
ta

bi
li

ty
 a

n
d

 g
ov

er
n

an
ce

 f
ra

m
ew

or
k

s.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

tr
ai

n
in

g 
an

d
 d

ev
el

op
m

en
t 

of
 o

th
er

 

m
em

be
rs

 o
f 

th
e 

sc
h

oo
l 

h
ea

lt
h

 t
ea

m
 a

n
d

 c
ol

le
ag

u
es

 f
ro

m
 

ot
h

er
 a

ge
n

ci
es

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
is

:

•
  

  
Is

 a
bl

e 
to

 p
ar

ti
ci

p
at

e 
in

 t
ea

m
 a

n
d

 p
ar

tn
er

sh
ip

 w
or

k
in

g.

•
  

  
U

n
d

er
ta

ke
s 

d
el

eg
at

ed
 w

or
k

 u
n

d
er

 t
h

e 
p

ro
fe

ss
io

n
al

 

su
p

er
vi

si
on

 o
f 

an
 i

d
en

ti
fi

ed
 h

ea
lt

h
ca

re
 p

ro
fe

ss
io

n
al

.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
M

u
lt

id
is

ci
p

li
n

ar
y 

te
am

w
or

k
in

g

•
  

  
F

le
xi

bl
e 

w
or

k
in

g

•
  

  
In

te
rp

er
so

n
al

 r
el

at
io

n
sh

ip
s

•
  

  
S

co
p

e 
of

 p
ro

fe
ss

io
n

al
 p

ra
ct

ic
e 

an
d

 a
cc

ou
n

ta
bi

li
ty

•
  

  
M

en
to

ri
n

g 
sk

il
ls

•
  

  
S

u
p

er
vi

si
on

 s
k

il
ls

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

K
n

ow
le

d
ge

 a
n

d
 S

k
il

ls

•
  

  
F

le
xi

b
le

 w
or

k
in

g

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

•
  

  
In

te
rp

er
so

n
al

 r
el

at
io

n
sh

ip
s

•
  

  
A

w
ar

en
es

s 
of

 p
ro

fe
ss

io
n

al
 p

ra
ct

ic
e 

an
d

 a
cc

ou
n

ta
b

il
it

y

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

li
n

ic
al

 a
n

d
 m

an
ag

er
ia

l 
le

ad
er

sh
ip

 s
k

il
ls

•
  

  
Pa

rt
n

er
sh

ip
 a

n
d

 c
ol

la
b

or
at

iv
e 

w
or

k
in

g



Nursing in Schools14 15Nursing in Schools

2
. 

S
e

r
v

ic
e

 D
e

liv
e

r
y

 (
c

o
n

t)
2e

. 
Ye

ar
-r

ou
nd

 C
om

po
ne

nt
s 

of
 S

er
vi

ce
 D

el
iv

er
y 

(S
FN

S 
st

an
da

rd
 s

ta
te

m
en

t 
12

)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
is

 a
b

le
 t

o 
en

su
re

 t
h

at
 t

h
e 

on
go

in
g 

n
ee

d
s 

of
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 a
n

d
 t

h
ei

r 
fa

m
il

ie
s 

ar
e 

m
et

.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
co

n
tr

ib
u

te
s 

to
 t

h
e 

d
el

iv
er

y 
of

 

se
rv

ic
es

 t
o 

m
ee

t 
th

e 
on

go
in

g 
n

ee
d

s 
of

 c
h

il
d

re
n

, 
yo

u
n

g 
p

eo
p

le
 

an
d

 t
h

ei
r 

fa
m

il
ie

s.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
co

n
tr

ib
u

te
s 

to
 t

h
e 

d
el

iv
er

y 
of

 s
er

vi
ce

s 
to

 m
ee

t 
th

e 
on

go
in

g 
n

ee
d

s 
of

 

ch
il

d
re

n
, 

yo
u

n
g 

p
eo

p
le

 a
n

d
 t

h
ei

r 
fa

m
il

ie
s.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
C

o-
or

d
in

at
es

 t
h

e 
p

ro
vi

si
on

 o
f 

co
re

 s
er

vi
ce

s 
to

 m
ee

t 

th
e 

id
en

ti
fi

ed
 n

ee
d

s 
of

 s
ch

oo
l-

ag
e 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 o
u

tw
it

h
 c

or
e 

se
rv

ic
e 

p
ro

vi
si

on
.

•
  

  
E

n
su

re
s 

co
re

 s
er

vi
ce

s 
ar

e 
su

p
p

or
te

d
 b

y 
ac

ce
ss

 t
o 

re
le

va
n

t 

sk
il

ls
 a

n
d

 e
xp

er
ti

se
 a

n
d

 r
ec

or
d

s 
an

d
 i

n
fo

rm
at

io
n

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
D

el
iv

er
s 

se
rv

ic
es

 t
o 

m
ee

t 
th

e 
id

en
ti

fi
ed

 n
ee

d
s 

of
 s

ch
oo

l-

ag
e 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 o
u

tw
it

h
 c

or
e 

p
ro

vi
si

on
.

•
  

  
Li

ai
se

s 
w

it
h

 a
p

p
ro

p
ri

at
e 

h
ea

lt
h

 a
n

d
 s

oc
ia

l 
ca

re
 

p
ro

fe
ss

io
n

al
s 

to
 e

n
su

re
 c

on
ti

n
u

it
y 

of
 c

ar
e.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

d
el

iv
er

y 
of

 s
er

vi
ce

s 
to

 m
ee

t 
th

e 

id
en

ti
fi

ed
 n

ee
d

s 
of

 s
ch

oo
l-

ag
e 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 o
u

tw
it

h
 c

or
e 

p
ro

vi
si

on
.

•
  

  
Li

ai
se

s 
w

it
h

 i
d

en
ti

fi
ed

 h
ea

lt
h

 a
n

d
 s

oc
ia

l 
ca

re
 

p
ro

fe
ss

io
n

al
s 

to
 e

n
su

re
 c

on
ti

n
u

it
y 

of
 c

ar
e.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

li
n

ic
al

 a
n

d
 m

an
ag

er
ia

l 
le

ad
er

sh
ip

 s
k

il
ls

•
  

  
M

an
ag

em
en

t 
an

d
 o

rg
an

is
at

io
n

al
 s

k
il

ls

•
  

  
Pa

rt
n

er
sh

ip
 a

n
d

 c
ol

la
bo

ra
ti

ve
 w

or
k

in
g

•
  

  
Li

ai
so

n
 a

n
d

 r
ef

er
ra

l 
sk

il
ls

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
N

u
m

er
ac

y 
sk

il
ls

•
  

  
D

at
a 

co
ll

ec
ti

on
 a

n
d

 c
ol

la
ti

on
 s

k
il

ls

•
  

  
IT

 s
k

il
ls

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

li
n

ic
al

 a
n

d
 m

an
ag

er
ia

l 
le

ad
er

sh
ip

 s
k

il
ls



Nursing in Schools16 17Nursing in Schools

3
. 

S
e

r
v

ic
e

 C
o

m
p

o
n

e
n

ts
3a

. 
Su

rv
ei

ll
an

ce
 P

ro
gr

am
m

es
 (

SF
N

S 
st

an
da

rd
 s

ta
te

m
en

t 
13

)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
w

il
l 

en
su

re
 t

h
at

 t
h

er
e 

ar
e 

ag
re

ed
 

p
ro

to
co

ls
 f

or
 u

n
iv

er
sa

l 
an

d
 t

ar
ge

te
d

 s
u

rv
ei

ll
an

ce
 p

ro
gr

am
m

es
 

b
as

ed
 o

n
 n

at
io

n
al

 p
ol

ic
ie

s 
an

d
 e

vi
d

en
ce

 o
f 

ef
fe

ct
iv

en
es

s.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
p

ar
ti

ci
p

at
es

 i
n

 t
h

e 
d

el
iv

er
y 

of
 h

ea
lt

h
 p

ro
m

ot
io

n
 p

ro
gr

am
m

es
, 

in
cl

u
d

in
g 

S
co

tt
is

h
 c

h
il

d
 

h
ea

lt
h

 s
cr

ee
n

in
g 

an
d

 s
u

rv
ei

ll
an

ce
 p

ro
gr

am
m

es
, 

ac
co

rd
in

g 
to

 

ag
re

ed
 p

ro
to

co
ls

 a
n

d
 g

u
id

el
in

es
.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
is

 i
n

vo
lv

ed
 i

n
 

sc
re

en
in

g 
an

d
 s

u
rv

ei
ll

an
ce

 p
ro

gr
am

m
es

 f
or

 t
h

e 
sc

h
oo

l-
ag

e 

p
op

u
la

ti
on

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
In

it
ia

te
s,

 c
o-

or
d

in
at

es
 a

n
d

 a
u

d
it

s 
h

ea
lt

h
 p

ro
m

ot
io

n
 

p
ro

gr
am

m
es

 i
n

cl
u

d
in

g 
S

co
tt

is
h

 c
h

il
d

 h
ea

lt
h

 s
cr

ee
n

in
g 

an
d

 s
u

rv
ei

ll
an

ce
 p

ro
gr

am
m

es
.

•
  

  
E

n
su

re
s 

th
at

 l
oc

al
 s

u
rv

ei
ll

an
ce

 p
ro

to
co

ls
 a

re
 b

as
ed

 o
n

 
H

ea
lt

h
 f

or
 a

ll
 C

h
il

d
re

n
.

•
  

  
E

n
su

re
s 

th
at

 s
u

rv
ei

lla
n

ce
 p

ro
to

co
ls

 a
re

 i
m

pl
em

en
te

d 
by

 
st

af
f 

w
h

o 
ar

e 
co

m
pe

te
n

t 
fo

r 
th

e 
ro

le
s 

th
ey

 u
n

de
rt

ak
e 

•
  

  
E

n
su

re
s 

eq
u

ip
m

en
t 

u
se

d
 f

or
 s

u
rv

ei
ll

an
ce

 i
s 

su
it

ab
le

 f
or

 
th

e 
ta

sk
 a

n
d

 r
eg

u
la

rl
y 

se
rv

ic
ed

 a
n

d
 m

ai
n

ta
in

ed
.

•
  

  
E

n
su

re
s 

th
at

 m
em

be
rs

 o
f 

th
e 

sc
h

oo
l 

h
ea

lt
h

 t
ea

m
 u

si
n

g 
th

e 
eq

u
ip

m
en

t 
ar

e 
tr

ai
n

ed
 a

n
d

 r
eg

u
la

rl
y 

u
pd

at
ed

 i
n

 i
ts

 u
se

.
•

  
  

E
n

su
re

s 
th

at
 s

u
rv

ei
lla

n
ce

 i
n

co
rp

or
at

es
 h

ea
lt

h
 p

ro
m

ot
io

n
 

ac
ti

vi
ti

es
 t

h
at

 r
ef

le
ct

 t
h

e 
pr

io
ri

ti
es

 i
n

 t
h

e 
sc

h
oo

l 
h

ea
lt

h
 p

la
n

.
•

  
  

E
n

su
re

s 
th

at
 t

h
e 

fi
n

d
in

gs
 o

f 
su

rv
ei

ll
an

ce
 a

re
 a

ct
ed

 o
n

 
ap

p
ro

p
ri

at
el

y.
•

  
  

C
om

m
u

n
ic

at
es

 e
ff

ec
ti

ve
ly

 a
n

d
 a

p
p

ro
p

ri
at

el
y 

w
it

h
 

sc
h

oo
l-

ag
e 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 a
n

d
 t

h
ei

r 
p

ar
en

ts
 

an
d

 c
ar

er
s 

in
 r

el
at

io
n

 t
o 

th
e 

fi
n

d
in

gs
 o

f 
su

rv
ei

ll
an

ce
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
D

em
on

st
ra

te
s 

a 
cl

ea
r 

u
n

d
er

st
an

d
in

g 
of

 p
ol

ic
ie

s,
 

p
ro

to
co

ls
 a

n
d

 g
u

id
el

in
es

 f
or

 u
n

iv
er

sa
l 

an
d

 t
ar

ge
te

d
 

su
rv

ei
ll

an
ce

 p
ro

gr
am

m
es

.

•
  

  
E

n
su

re
s 

eq
u

ip
m

en
t 

u
se

d
 f

or
 s

u
rv

ei
ll

an
ce

 i
s 

su
it

ab
le

 f
or

 

th
e 

ta
sk

 a
n

d
 r

eg
u

la
rl

y 
se

rv
ic

ed
 a

n
d

 m
ai

n
ta

in
ed

.

•
   

 E
n

su
re

s 
th

at
 m

em
be

rs
 o

f 
th

e 
sc

h
oo

l 
h

ea
lt

h
 t

ea
m

 u
si

n
g 

th
e 

eq
u

ip
m

en
t 

ar
e 

tr
ai

n
ed

 a
n

d
 r

eg
u

la
rl

y 
u

pd
at

ed
 i

n
 i

ts
 u

se
.

•
   

  E
n

su
re

s 
th

at
 s

u
rv

ei
lla

n
ce

 i
n

co
rp

or
at

es
 h

ea
lt

h
 p

ro
m

ot
io

n
 

ac
ti

vi
ti

es
 t

h
at

 r
ef

le
ct

 t
h

e 
pr

io
ri

ti
es

 i
n

 t
h

e 
sc

h
oo

l 
h

ea
lt

h
 p

la
n

.

•
  

  
E

n
su

re
s 

th
at

 t
h

e 
fi

n
d

in
gs

 o
f 

su
rv

ei
ll

an
ce

 a
re

 a
ct

ed
 o

n
 

ap
p

ro
p

ri
at

el
y.

•
  

  
C

om
m

u
n

ic
at

es
 e

ff
ec

ti
ve

ly
 a

n
d

 a
p

p
ro

p
ri

at
el

y 
w

it
h

 

sc
h

oo
l-

ag
e 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 a
n

d
 t

h
ei

r 
p

ar
en

ts
 

an
d

 c
ar

er
s 

in
 r

el
at

io
n

 t
o 

th
e 

fi
n

d
in

gs
 o

f 
su

rv
ei

ll
an

ce
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
D

em
on

st
ra

te
s 

th
e 

ab
il

it
y 

to
 m

ea
su

re
 h

ei
gh

t 
an

d
 w

ei
gh

t,
 

ca
rr

y 
ou

t 
vi

su
al

 a
cu

it
y 

h
ea

ri
n

g 
sc

re
en

in
g.

•
  

  
D

em
on

st
ra

te
s 

th
e 

ab
il

it
y 

to
 r

ec
or

d
 a

cc
u

ra
te

ly
 t

h
e 

re
su

lt
s 

of
 s

cr
ee

n
in

g.

•
  

  
F

ol
lo

w
s 

ap
p

ro
p

ri
at

e 
gu

id
el

in
es

 f
or

 r
ef

er
ra

l.
x

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
N

or
m

al
 c

h
il

d
 d

ev
el

op
m

en
t

•
  

  
H

ea
lt

h
 s

cr
ee

n
in

g 
an

d
 s

u
rv

ei
ll

an
ce

 (
in

cl
u

d
in

g 
in

 r
el

at
io

n
 

to
, 

eg
. 

m
en

ta
l 

h
ea

lt
h

 a
n

d
 s

ex
u

al
 h

ea
lt

h
)

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)
•

  
  

Te
ac

h
in

g 
an

d
 l

ea
rn

in
g 

st
yl

es
•

  
  

S
u

p
er

vi
si

on
 s

k
il

ls
•

  
  

E
vi

d
en

ce
-b

as
ed

 p
ra

ct
ic

e
•

  
  

R
es

ea
rc

h
 m

et
h

od
s,

 a
u

d
it

 a
n

d
 e

va
lu

at
io

n
•

  
  

R
ef

le
ct

io
n

 a
n

d
 a

p
p

ra
is

al
 s

k
il

ls
•

  
  

C
on

fi
d

en
ti

al
it

y

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
S

cr
ee

n
in

g 
p

ro
ce

d
u

re
s

•
  

  
N

or
m

al
 c

h
il

d
 d

ev
el

op
m

en
t

•
  

  
R

ef
er

ra
l 

sk
il

ls

•
  

  
D

at
a 

co
ll

ec
ti

on
 a

n
d

 c
ol

la
ti

on
 s

k
il

ls

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)
 

(e
g.

 n
ee

d
s 

as
se

ss
m

en
t,

 s
ch

oo
l 

h
ea

lt
h

 p
ro

fi
li

n
g,

 
sc

h
oo

l 
h

ea
lt

h
 p

la
n

n
in

g)
•

  
  

M
en

to
ri

n
g 

sk
il

ls



Nursing in Schools16 17Nursing in Schools

3
. 

S
e

r
v

ic
e

 C
o

m
p

o
n

e
n

ts
 (

c
o

n
t)

3b
. 

Ro
ut

in
e 

an
d 

M
as

s 
Im

m
un

is
at

io
n 

of
 S

ch
oo

l-
ag

e 
Ch

il
dr

en
 (

SF
N

S 
st

an
da

rd
 s

ta
te

m
en

t 
14

, 
15

)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
w

il
l 

b
e 

ab
le

 t
o 

p
la

n
 r

ou
ti

n
e 

an
d

 m
as

s 

im
m

u
n

is
at

io
n

 p
ro

gr
am

m
es

 f
or

 s
ch

oo
l-

ag
e 

ch
il

d
re

n
.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
w

il
l 

d
el

iv
er

 r
ou

ti
n

e 
an

d
 m

as
s 

im
m

u
n

is
at

io
n

 p
ro

gr
am

m
es

 t
o 

sc
h

oo
l-

ag
e 

ch
il

d
re

n
.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
su

p
p

or
ts

 t
h

e 

d
el

iv
er

y 
of

 r
ou

ti
n

e 
an

d
 m

as
s 

im
m

u
n

is
at

io
n

 p
ro

gr
am

m
es

 t
o 

sc
h

oo
l-

ag
e 

ch
il

d
re

n
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
Ta

ke
s 

th
e 

le
ad

 i
n

 t
h

e 
d

ev
el

op
m

en
t 

of
 p

at
ie

n
t 

gr
ou

p
 

d
ir

ec
ti

on
s,

 g
u

id
el

in
es

 a
n

d
 p

ol
ic

ie
s 

to
 s

u
p

p
or

t 

im
m

u
n

is
at

io
n

s.

•
  

  
Ta

ke
s 

th
e 

le
ad

 i
n

 t
ra

in
in

g 
an

d
 s

u
p

p
or

ti
n

g 
m

em
b

er
s 

of
 

th
e 

sc
h

oo
l 

h
ea

lt
h

 t
ea

m
 w

h
o 

ca
rr

y 
ou

t 
im

m
u

n
is

at
io

n
 

p
ro

gr
am

m
es

.

•
  

  
E

n
su

re
s 

th
at

 i
m

m
u

n
is

at
io

n
 p

ro
gr

am
m

es
 a

re
 c

ar
ri

ed
 o

u
t 

b
y 

st
af

f 
w

h
o 

ar
e 

co
m

p
et

en
t 

fo
r 

th
e 

ro
le

s 
th

ey
 u

n
d

er
ta

ke
.

•
  

  
Is

 a
b

le
 t

o 
ca

rr
y 

ou
t 

al
l 

co
m

p
on

en
ts

 o
f 

im
m

u
n

is
at

io
n

.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

p
la

n
n

in
g,

 o
rg

an
is

at
io

n
 a

n
d

 d
el

iv
er

y 

of
 r

ou
ti

n
e 

an
d

 m
as

s 
im

m
u

n
is

at
io

n
 p

ro
gr

am
m

es
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
D

em
on

st
ra

te
s 

an
 u

n
d

er
st

an
d

in
g 

of
 t

h
e 

co
n

ce
p

t 
of

 t
h

e 

p
at

ie
n

t 
gr

ou
p

 d
ir

ec
ti

ve
.

•
  

  
C

on
tr

ib
u

te
s 

as
 a

p
p

ro
p

ri
at

e 
to

 t
h

e 
d

ev
el

op
m

en
t 

of
 p

at
ie

n
t 

gr
ou

p
 d

ir
ec

ti
on

s,
 g

u
id

el
in

es
 a

n
d

 p
ol

ic
ie

s 
to

 s
u

p
p

or
t 

im
m

u
n

is
at

io
n

s.

•
  

  
Is

 i
n

vo
lv

ed
 i

n
 t

ra
in

in
g 

an
d

 s
u

p
p

or
ti

n
g 

m
em

be
rs

 o
f 

th
e 

sc
h

oo
l 

h
ea

lt
h

 t
ea

m
 w

h
o 

ca
rr

y 
ou

t 
im

m
u

n
is

at
io

n
 

p
ro

gr
am

m
es

.

•
  

  
Is

 a
bl

e 
to

 c
ar

ry
 o

u
t 

al
l 

co
m

p
on

en
ts

 o
f 

im
m

u
n

is
at

io
n

.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

p
la

n
n

in
g,

 o
rg

an
is

at
io

n
 a

n
d

 d
el

iv
er

y 

of
 r

ou
ti

n
e 

an
d

 m
as

s 
im

m
u

n
is

at
io

n
 p

ro
gr

am
m

es
 a

s 

re
qu

ir
ed

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
A

ss
is

ts
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 d
u

ri
n

g 
im

m
u

n
is

at
io

n
 

se
ss

io
n

s.

•
  

  
D

em
on

st
ra

te
s 

th
e 

ab
il

it
y 

to
 r

ec
og

n
is

e 
th

e 
si

gn
s 

an
d

 

sy
m

p
to

m
s 

of
 p

ot
en

ti
al

 s
id

e 
ef

fe
ct

s 
of

 i
m

m
u

n
is

at
io

n
 a

n
d

 

se
ek

s 
ap

p
ro

p
ri

at
e 

h
el

p
.

•
  

  
A

ss
is

ts
 i

n
 t

h
e 

ge
n

er
al

 a
d

m
in

is
tr

at
io

n
 a

n
d

 o
rg

an
is

at
io

n
 

of
 i

m
m

u
n

is
at

io
n

 p
ro

gr
am

m
es

.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
R

ou
ti

n
e 

an
d

 m
as

s 
im

m
u

n
is

at
io

n

•
  

  
A

n
ap

h
yl

ax
is

 a
n

d
 C

P
R

•
  

  
In

fo
rm

ed
 c

on
se

n
t

•
  

  
C

on
fi

d
en

ti
al

it
y

•
  

  
In

te
rp

er
so

n
al

 r
el

at
io

n
sh

ip
s

•
  

  
M

an
ag

em
en

t 
an

d
 o

rg
an

is
at

io
n

al
 s

k
il

ls

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
A

n
ap

h
yl

ax
is

 a
n

d
 C

P
R

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

•
  

  
M

u
lt

id
is

ci
p

li
n

ar
y 

te
am

w
or

k
in

g

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
R

ou
ti

n
e 

an
d

 m
as

s 
im

m
u

n
is

at
io

n
 (

in
cl

u
d

in
g 

p
at

ie
n

t 

gr
ou

p
 d

ir
ec

ti
on

s,
 p

ol
ic

ie
s 

an
d

 p
ro

ce
d

u
re

s)



Nursing in Schools18 19Nursing in Schools

3
. 

S
e

r
v

ic
e

 C
o

m
p

o
n

e
n

ts
 (

c
o

n
t)

3c
. 

A
dm

in
is

tr
at

io
n 

of
 M

ed
ic

in
es

 i
n 

Sc
ho

ol
s 

(S
FN

S 
st

an
da

rd
 s

ta
te

m
en

t 
16

)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
p

ro
vi

d
es

 a
d

vi
ce

 a
n

d
 s

u
p

p
or

t 
to

 

sc
h

oo
l 

st
af

f 
an

d
 p

ar
en

ts
 a

n
d

 c
ar

er
s 

on
 t

h
e 

ad
m

in
is

tr
at

io
n

 o
f 

m
ed

ic
in

es
 t

o 
p

u
p

il
s.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
p

ro
vi

d
es

 a
d

vi
ce

 a
n

d
 s

u
p

p
or

t 

to
 s

ch
oo

l 
ch

il
d

re
n

 a
n

d
 y

ou
n

g 
p

eo
p

le
, 

st
af

f 
an

d
 p

ar
en

ts
 a

n
d

 

ca
re

rs
 o

n
 t

h
e 

ad
m

in
is

tr
at

io
n

 o
f 

m
ed

ic
in

es
 t

o 
p

u
p

il
s.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
op

er
at

es
 

u
n

d
er

 t
h

e 
su

p
er

vi
si

on
 o

f 
qu

al
if

ie
d

 n
u

rs
es

 i
n

 r
el

at
io

n
 t

o 
th

e 

ad
m

in
is

tr
at

io
n

 o
f 

m
ed

ic
in

es
 i

n
 s

ch
oo

ls
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
   

 C
on

tr
ib

u
te

s 
to

 t
h

e 
d

ev
el

op
m

en
t 

an
d

 u
pd

at
in

g 
of

 l
oc

al
 

po
li

ci
es

 f
or

 t
h

e 
ad

m
in

is
tr

at
io

n
 o

f 
m

ed
ic

in
es

 i
n

 s
ch

oo
ls

.

•
  

  
P

ro
vi

d
es

 g
u

id
an

ce
 a

n
d

 s
u

p
p

or
t 

fo
r 

ch
il

d
re

n
, 

yo
u

n
g 

p
eo

p
le

 a
n

d
 t

h
ei

r 
fa

m
il

ie
s 

on
 m

ed
ic

al
 c

on
d

it
io

n
s 

an
d

 t
h

e 

sa
fe

 a
d

m
in

is
tr

at
io

n
 o

f 
m

ed
ic

in
es

.

•
   

 P
ro

vi
d

es
 g

u
id

an
ce

 a
n

d
 s

u
pp

or
t 

fo
r 

ot
h

er
 m

em
be

rs
 o

f 
th

e 

sc
h

oo
l 

h
ea

lt
h

 t
ea

m
 a

n
d

 e
d

u
ca

ti
on

 s
ta

ff
 o

n
 h

ow
 t

o 
ca

re
 f

or
 

a 
ch

il
d

 w
it

h
 a

n
 i

d
en

ti
fi

ed
 m

ed
ic

al
 c

on
d

it
io

n
.

•
   

 C
on

tr
ib

u
te

s 
to

 t
h

e 
d

ev
el

op
m

en
t 

of
 i

n
d

iv
id

u
al

 h
ea

lt
h

 

p
la

n
s 

fo
r 

p
u

p
il

s 
w

it
h

 i
d

en
ti

fi
ed

 h
ea

lt
h

ca
re

 n
ee

d
s 

in
cl

u
d

in
g 

gu
id

el
in

es
 a

n
d

 p
ro

ce
d

u
re

s 
fo

r 
h

an
d

li
n

g 

em
er

ge
n

ci
es

.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

ed
u

ca
ti

on
 o

f 
p

u
p

il
s 

ab
ou

t 
m

ed
ic

al
 

co
n

d
it

io
n

s 
an

d
 h

ea
lt

h
 i

ss
u

es
.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

ed
u

ca
ti

on
 o

f 
p

u
p

il
s 

ab
ou

t 
th

e 
sa

fe
 

an
d

 c
or

re
ct

 u
se

 o
f 

m
ed

ic
at

io
n

s.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

ed
u

ca
ti

on
 a

n
d

 s
u

p
p

or
t 

of
 s

ch
oo

l 
st

af
f 

in
vo

lv
ed

 i
n

 t
h

e 
ad

m
in

is
tr

at
io

n
 o

f 
m

ed
ic

in
es

.

•
  

  
A

d
vi

se
s 

sc
h

oo
ls

 o
n

 t
h

e 
sa

fe
 h

an
d

li
n

g,
 s

to
ra

ge
 a

n
d

 

d
is

p
os

al
 o

f 
m

ed
ic

in
es

.

•
  

  
A

d
vi

se
s 

sc
h

oo
ls

 o
n

 t
h

e 
sa

fe
 a

n
d

 c
or

re
ct

 a
d

m
in

is
tr

at
io

n
 

of
 m

ed
ic

in
es

.

•
  

  
A

d
vi

se
s 

sc
h

oo
ls

 o
n

 c
or

re
ct

 h
yg

ie
n

e/
in

fe
ct

io
n

 c
on

tr
ol

 

p
ro

ce
d

u
re

s 
to

 b
e 

ob
se

rv
ed

 b
y 

st
af

f 
in

vo
lv

ed
 i

n
 t

h
e 

ad
m

in
is

tr
at

io
n

 o
f 

m
ed

ic
in

es
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
   

 C
on

tr
ib

u
te

s 
to

 t
h

e 
d

ev
el

op
m

en
t 

an
d

 u
pd

at
in

g 
of

 l
oc

al
 

po
li

ci
es

 f
or

 t
h

e 
ad

m
in

is
tr

at
io

n
 o

f 
m

ed
ic

in
es

 i
n

 s
ch

oo
ls

.

•
  

  
P

ro
vi

d
es

 g
u

id
an

ce
 a

n
d

 s
u

p
p

or
t 

fo
r 

ch
il

d
re

n
, 

yo
u

n
g 

p
eo

p
le

 a
n

d
 t

h
ei

r 
fa

m
il

ie
s 

on
 m

ed
ic

al
 c

on
d

it
io

n
s 

an
d

 t
h

e 

sa
fe

 a
d

m
in

is
tr

at
io

n
 o

f 
m

ed
ic

in
es

.

•
   

 P
ro

vi
d

es
 g

u
id

an
ce

 a
n

d
 s

u
pp

or
t 

fo
r 

ot
h

er
 m

em
be

rs
 o

f 
th

e 

sc
h

oo
l 

h
ea

lt
h

 t
ea

m
 a

n
d

 e
d

u
ca

ti
on

 s
ta

ff
 o

n
 h

ow
 t

o 
ca

re
 f

or
 

a 
ch

il
d

 w
it

h
 a

n
 i

d
en

ti
fi

ed
 m

ed
ic

al
 c

on
d

it
io

n
.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

d
ev

el
op

m
en

t 
of

 i
n

d
iv

id
u

al
 h

ea
lt

h
 

p
la

n
s 

fo
r 

p
u

p
il

s 
w

it
h

 i
d

en
ti

fi
ed

 h
ea

lt
h

ca
re

 n
ee

d
s 

in
cl

u
d

in
g 

gu
id

el
in

es
 a

n
d

 p
ro

ce
d

u
re

s 
fo

r 
h

an
d

li
n

g 

em
er

ge
n

ci
es

.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

ed
u

ca
ti

on
 o

f 
p

u
p

il
s 

ab
ou

t 
m

ed
ic

al
 

co
n

d
it

io
n

s 
an

d
 h

ea
lt

h
 i

ss
u

es
.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

ed
u

ca
ti

on
 o

f 
p

u
p

il
s 

ab
ou

t 
th

e 
sa

fe
 

an
d

 c
or

re
ct

 u
se

 o
f 

m
ed

ic
at

io
n

s.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

ed
u

ca
ti

on
 a

n
d

 s
u

p
p

or
t 

of
 s

ch
oo

l 
st

af
f 

in
vo

lv
ed

 i
n

 t
h

e 
ad

m
in

is
tr

at
io

n
 o

f 
m

ed
ic

in
es

.

•
  

  
Jo

in
tl

y 
w

or
k

s 
w

it
h

 s
ch

oo
ls

 t
o 

en
su

re
 t

h
at

 m
ed

ic
in

es
 a

re
 

h
an

d
le

d
, 

st
or

ed
 a

n
d

 d
is

p
os

ed
 o

f 
sa

fe
ly

.

•
  

  
Jo

in
tl

y 
w

or
k

s 
w

it
h

 s
ch

oo
ls

 t
o 

en
su

re
 t

h
at

 m
ed

ic
in

es
 a

re
 

ad
m

in
is

te
re

d
 c

or
re

ct
ly

 a
n

d
 s

af
el

y.

•
  

  
Jo

in
tl

y 
w

or
k

s 
w

it
h

 s
ch

oo
ls

 t
o 

en
su

re
 t

h
at

 h
yg

ie
n

e/

in
fe

ct
io

n
 g

u
id

el
in

es
 a

re
 u

n
d

er
st

oo
d

 a
n

d
 a

d
h

er
ed

 t
o 

b
y 

st
af

f 
in

vo
lv

ed
 i

n
 t

h
e 

ad
m

in
is

tr
at

io
n

 o
f 

m
ed

ic
in

es
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
D

em
on

st
ra

te
s 

a 
k

n
ow

le
d

ge
 a

n
d

 u
n

d
er

st
an

d
in

g 
of

 l
oc

al
 

p
ol

ic
ie

s 
an

d
 g

u
id

el
in

es
 r

eg
ar

d
in

g 
th

e 
ad

m
in

is
tr

at
io

n
 o

f 

m
ed

ic
in

es
 i

n
 s

ch
oo

ls
.



Nursing in Schools18 19Nursing in Schools

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

h
il

d
h

oo
d

 i
ll

n
es

se
s/

d
is

ea
se

•
  

  
M

ed
ic

at
io

n
s 

(i
n

cl
u

d
in

g 
co

n
tr

ai
n

d
ic

at
io

n
s 

an
d

 a
d

ve
rs

e 

re
ac

ti
on

s,
 h

an
d

li
n

g 
an

d
 s

to
ra

ge
)

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)
 

•
  

  
C

li
n

ic
al

 l
ea

d
er

sh
ip

•
  

  
S

co
p

e 
of

 p
ro

fe
ss

io
n

al
 p

ra
ct

ic
e 

an
d

 a
cc

ou
n

ta
bi

li
ty

•
  

  
C

on
fi

d
en

ti
al

it
y

•
  

  
Le

gi
sl

at
iv

e/
st

at
u

to
ry

 f
ra

m
ew

or
k

•
  

  
Po

li
cy

 f
ra

m
ew

or
k

•
  

  
Te

ac
h

in
g 

an
d

 l
ea

rn
in

g 
st

yl
es

•
  

  
S

u
p

er
vi

si
on

 s
k

il
ls

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
S

el
f-

m
an

ag
em

en
t 

an
d

 s
el

f-
ap

p
ra

is
al

 s
k

il
ls

•
  

  
R

es
p

on
si

b
il

it
y 

an
d

 a
cc

ou
n

ta
b

il
it

y

•
  

  
F

le
xi

bl
e 

w
or

k
in

g

•
  

  
Po

li
cy

 a
n

d
 p

ra
ct

ic
e 

fr
am

ew
or

k

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)
 (

eg
. 

n
ee

d
s 

as
se

ss
m

en
t,

 s
ch

oo
l 

h
ea

lt
h

 p
ro

fi
li

n
g,

 s
ch

oo
l 

h
ea

lt
h

 

p
la

n
n

in
g)

•
  

  
M

en
to

ri
n

g 
sk

il
ls

•
  

  
C

li
n

ic
al

 a
n

d
 m

an
ag

er
ia

l 
le

ad
er

sh
ip

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s



Nursing in Schools20 21Nursing in Schools

3
. 

S
e

r
v

ic
e

 C
o

m
p

o
n

e
n

ts
 (

c
o

n
t)

3d
. 

Ch
il

dr
en

 w
it

h 
Sp

ec
ia

l 
N

ee
ds

 (
SF

N
S 

st
an

da
rd

 s
ta

te
m

en
t 

17
)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
w

or
k

s 
w

it
h

 c
ol

le
ag

u
es

 t
o 

en
su

re
 

th
at

 t
h

er
e 

is
 a

n
 a

p
p

ro
p

ri
at

e 
m

ix
 o

f 
sk

il
l 

an
d

 e
xp

er
ti

se
 i

n
 

ad
d

re
ss

in
g 

th
e 

n
ee

d
s 

of
 c

h
il

d
re

n
 w

it
h

 s
p

ec
ia

l 
n

ee
d

s.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
w

or
k

s 
as

 a
 m

em
be

r 
of

 a
 t

ea
m

 

in
 a

d
d

re
ss

in
g 

th
e 

n
ee

d
s 

of
 c

h
il

d
re

n
 w

it
h

 s
p

ec
ia

l 
n

ee
d

s.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
su

p
p

or
ts

 

ch
il

d
re

n
 w

it
h

 s
p

ec
ia

l 
n

ee
d

s 
b

ot
h

 i
n

 m
ai

n
st

re
am

 a
n

d
 s

p
ec

ia
l 

n
ee

d
s 

sc
h

oo
ls

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
P

ro
vi

d
es

 a
p

p
ro

p
ri

at
e 

su
p

p
or

t 
an

d
 a

d
vi

ce
 i

n
 r

el
at

io
n

 t
o 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 w
it

h
 s

p
ec

ia
l/

co
m

p
le

x 
n

ee
d

s.
•

  
  

C
on

tr
ib

u
te

s 
to

 s
er

vi
ce

s 
p

ro
vi

d
ed

 b
y 

d
ed

ic
at

ed
 

m
u

lt
id

is
ci

p
li

n
ar

y 
sp

ec
ia

l 
n

ee
d

s 
te

am
s,

 i
n

cl
u

d
in

g 
th

e 
sp

ec
ia

li
st

 c
om

m
u

n
it

y 
ch

il
d

re
n

’s
 n

u
rs

in
g 

te
am

.
•

  
  

E
n

su
re

s 
th

at
 c

ar
e 

fo
r 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 w
it

h
 

sp
ec

ia
l/

co
m

p
le

x 
n

ee
d

s 
is

 b
as

ed
 o

n
 a

ss
es

sm
en

t 
of

 
in

d
iv

id
u

al
 n

ee
d

.
•

  
  

E
n

su
re

s 
th

at
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 w
it

h
 s

p
ec

ia
l/

co
m

p
le

x 
n

ee
d

s 
h

av
e 

an
 a

gr
ee

d
 i

n
d

iv
id

u
al

is
ed

 c
ar

e 
p

la
n

.
•

  
  

C
o-

or
d

in
at

es
 h

ea
lt

h
 p

ro
m

ot
io

n
 a

ct
iv

it
ie

s 
to

 e
n

su
re

 
ch

il
d

re
n

 a
n

d
 y

ou
n

g 
p

eo
p

le
 w

it
h

 s
p

ec
ia

l/
co

m
p

le
x 

n
ee

d
s 

ar
e 

in
cl

u
d

ed
.

•
  

  
C

om
m

u
n

ic
at

es
 e

ff
ec

ti
ve

ly
 w

it
h

 i
n

d
iv

id
u

al
 c

h
il

d
re

n
 a

n
d

 
yo

u
n

g 
p

eo
p

le
, 

p
ar

en
ts

 a
n

d
 c

ar
er

s,
 k

ey
 w

or
ke

rs
, 

sc
h

oo
ls

 
an

d
 o

th
er

 m
em

b
er

s 
of

 t
h

e 
m

u
lt

id
is

ci
p

li
n

ar
y 

te
am

 t
o 

en
su

re
 i

d
en

ti
fi

ed
 n

ee
d

s 
ar

e 
b

ei
n

g 
ad

d
re

ss
ed

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
P

ro
vi

d
es

 a
p

p
ro

p
ri

at
e 

su
p

p
or

t 
an

d
 a

d
vi

ce
 i

n
 r

el
at

io
n

 t
o 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 w
it

h
 s

p
ec

ia
l/

co
m

p
le

x 
n

ee
d

s.
•

  
  

C
on

tr
ib

u
te

s 
to

 s
er

vi
ce

s 
p

ro
vi

d
ed

 b
y 

d
ed

ic
at

ed
 

m
u

lt
id

is
ci

p
li

n
ar

y 
sp

ec
ia

l 
n

ee
d

s 
te

am
s,

 i
n

cl
u

d
in

g 
th

e 
sp

ec
ia

li
st

 c
om

m
u

n
it

y 
ch

il
d

re
n

’s
 n

u
rs

in
g 

te
am

.
•

  
  

E
n

su
re

s 
th

at
 c

ar
e 

fo
r 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 w
it

h
 

sp
ec

ia
l/

co
m

p
le

x 
n

ee
d

s 
is

 b
as

ed
 o

n
 a

ss
es

sm
en

t 
of

 
in

d
iv

id
u

al
 n

ee
d

.
•

  
  

E
n

su
re

s 
th

at
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 w
it

h
 s

p
ec

ia
l/

co
m

p
le

x 
n

ee
d

s 
h

av
e 

an
 a

gr
ee

d
 i

n
d

iv
id

u
al

is
ed

 c
ar

e 
p

la
n

.
•

  
  

P
la

n
s 

an
d

 d
el

iv
er

s 
h

ea
lt

h
 p

ro
m

ot
io

n
 a

ct
iv

it
ie

s 
to

 e
n

su
re

 
ch

il
d

re
n

 a
n

d
 y

ou
n

g 
p

eo
p

le
 w

it
h

 s
p

ec
ia

l/
co

m
p

le
x 

n
ee

d
s 

ar
e 

in
cl

u
d

ed
.

•
  

  
C

om
m

u
n

ic
at

es
 e

ff
ec

ti
ve

ly
 w

it
h

 i
n

d
iv

id
u

al
 c

h
il

d
re

n
 a

n
d

 
yo

u
n

g 
p

eo
p

le
, 

p
ar

en
ts

 a
n

d
 c

ar
er

s,
 k

ey
 w

or
ke

rs
, 

sc
h

oo
ls

 
an

d
 o

th
er

 m
em

be
rs

 o
f 

th
e 

m
u

lt
id

is
ci

p
li

n
ar

y 
te

am
 t

o 
en

su
re

 i
d

en
ti

fi
ed

 n
ee

d
s 

ar
e 

be
in

g 
ad

d
re

ss
ed

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
A

ss
is

ts
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 w
it

h
 s

p
ec

ia
l/

co
m

p
le

x 

n
ee

d
s 

u
n

d
er

 t
h

e 
d

ir
ec

ti
on

 o
f 

a 
re

gi
st

er
ed

 n
u

rs
e.

•
  

  
W

or
k

s 
al

on
gs

id
e 

ot
h

er
 m

em
be

rs
 o

f 
th

e 
m

u
lt

id
is

ci
p

li
n

ar
y 

sp
ec

ia
l 

n
ee

d
s 

te
am

.

•
  

  
A

ss
is

ts
 t

h
e 

re
gi

st
er

ed
 n

u
rs

e 
in

 t
h

e 
d

el
iv

er
y 

of
 h

ea
lt

h
 

p
ro

m
ot

io
n

.

•
  

  
C

om
m

u
n

ic
at

es
 e

ff
ec

ti
ve

ly
 w

it
h

 i
n

d
iv

id
u

al
 c

h
il

d
re

n
 a

n
d

 

yo
u

n
g 

p
eo

p
le

, 
p

ar
en

ts
 a

n
d

 c
ar

er
s,

 k
ey

 w
or

ke
rs

, 
sc

h
oo

ls
 

an
d

 o
th

er
 m

em
b

er
s 

of
 t

h
e 

m
u

lt
id

is
ci

p
li

n
ar

y 
te

am
 t

o 

en
su

re
 i

d
en

ti
fi

ed
 n

ee
d

s 
ar

e 
be

in
g 

ad
d

re
ss

ed
.

•
  

  
D

em
on

st
ra

te
s 

th
e 

ab
il

it
y 

to
 c

ar
ry

 o
u

t 
ta

sk
s 

to
 m

ee
t 

th
e 

in
d

iv
id

u
al

 n
ee

d
s 

of
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 w
it

h
 

sp
ec

ia
l/

co
m

p
le

x 
n

ee
d

s.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

li
n

ic
al

 l
ea

d
er

sh
ip

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)

•
  

  
G

ro
u

p
/f

am
il

y 
d

yn
am

ic
s

•
  

  
C

on
fi

d
en

ti
al

it
y

•
  

  
M

u
lt

id
is

ci
p

li
n

ar
y 

te
am

w
or

k
in

g

•
  

  
M

u
lt

i-
ag

en
cy

 w
or

k
in

g

•
  

  
Li

ai
so

n
 a

n
d

 r
ef

er
ra

l 
sk

il
ls

•
  

  
R

es
ou

rc
es

•
  

  
M

an
ag

em
en

t 
an

d
 o

rg
an

is
at

io
n

al
 s

k
il

ls
 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

•
  

  
R

ef
er

ra
l 

sk
il

ls

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
F

in
an

ce
, 

b
u

d
ge

ts
 a

n
d

 r
es

ou
rc

es
•

  
  

A
ss

es
sm

en
t 

(p
ri

n
ci

pl
es

 a
n

d 
pr

oc
ed

u
re

s)
 (

eg
. n

ee
ds

 
as

se
ss

m
en

t,
 s

ch
oo

l h
ea

lt
h

 p
ro

fi
lin

g,
 s

ch
oo

l h
ea

lt
h

 p
la

n
n

in
g)

•
  

  
C

li
n

ic
al

 a
n

d
 m

an
ag

er
ia

l 
le

ad
er

sh
ip

 s
k

il
ls

 



Nursing in Schools20 21Nursing in Schools

3
. 

S
e

r
v

ic
e

 C
o

m
p

o
n

e
n

ts
 (

c
o

n
t)

3e
. 

Ch
il

d 
Pr

ot
ec

ti
on

 (
SF

N
S 

st
an

da
rd

 s
ta

te
m

en
t 

18
)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
co

n
tr

ib
u

te
s 

to
 t

h
e 

w
el

l-
b

ei
n

g 
an

d
 

p
ro

te
ct

io
n

 o
f 

ch
il

d
re

n
, 

p
ro

vi
d

in
g 

in
d

iv
id

u
al

 s
u

p
p

or
t 

as
 p

ar
t 

of
 a

 m
u

lt
i-

ag
en

cy
 t

ea
m

 a
p

p
ro

ac
h

.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
co

n
tr

ib
u

te
s 

to
 t

h
e 

w
el

l-
be

in
g 

an
d

 p
ro

te
ct

io
n

 o
f 

ch
il

d
re

n
, 

p
ro

vi
d

in
g 

in
d

iv
id

u
al

 s
u

p
p

or
t 

as
 

p
ar

t 
of

 a
 m

u
lt

i-
ag

en
cy

 t
ea

m
 a

p
p

ro
ac

h
.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
is

 a
bl

e 
to

 

co
n

tr
ib

u
te

 t
o 

th
e 

w
el

l-
be

in
g 

an
d

 p
ro

te
ct

io
n

 o
f 

ch
il

d
re

n
 a

n
d

 

yo
u

n
g 

p
eo

p
le

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
C

on
tr

ib
u

te
s 

to
 m

u
lt

i-
ag

en
cy

 t
ea

m
 a

p
p

ro
ac

h
es

 t
o 

ch
il

d
 

p
ro

te
ct

io
n

 s
er

vi
ce

s 
in

 t
h

e 
sc

h
oo

l-
ag

e 
p

op
u

la
ti

on
.

•
  

  
C

om
m

u
n

ic
at

es
 e

ff
ec

ti
ve

ly
 w

it
h

 o
th

er
 m

em
b

er
s 

of
 t

h
e 

m
u

lt
id

is
ci

p
li

n
ar

y 
te

am
 t

o 
en

su
re

 t
h

e 
ap

p
ro

p
ri

at
e 

sh
ar

in
g 

of
 i

n
fo

rm
at

io
n

 o
n

 c
h

il
d

 p
ro

te
ct

io
n

 i
ss

u
es

.

•
  

  
Is

 i
n

vo
lv

ed
 i

n
 p

ro
fe

ss
io

n
al

 d
ev

el
op

m
en

t 
p

ro
gr

am
m

es
 o

n
 

ch
il

d
 p

ro
te

ct
io

n
.

•
  

  
M

ai
n

ta
in

s 
h

er
 o

w
n

 k
n

ow
le

d
ge

 a
n

d
 u

n
d

er
st

an
d

in
g 

of
 

h
er

 r
ol

e 
an

d
 r

es
p

on
si

b
il

it
ie

s 
as

 a
 m

em
b

er
 o

f 
th

e 
m

u
lt

i-

ag
en

cy
 t

ea
m

.

•
  

  
Pa

rt
ic

ip
at

es
 i

n
 s

u
p

p
or

t 
an

d
 s

u
p

er
vi

si
on

 n
et

w
or

k
s 

fo
r 

h
er

se
lf

 a
n

d
 o

th
er

 m
em

b
er

s 
of

 t
h

e 
sc

h
oo

l 
h

ea
lt

h
 t

ea
m

 

w
or

k
in

g 
w

it
h

 c
h

il
d

 p
ro

te
ct

io
n

 i
ss

u
es

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
C

on
tr

ib
u

te
s 

to
 m

u
lt

i-
ag

en
cy

 t
ea

m
 a

p
p

ro
ac

h
es

 t
o 

ch
il

d
 

p
ro

te
ct

io
n

 s
er

vi
ce

s 
in

 t
h

e 
sc

h
oo

l-
ag

e 
p

op
u

la
ti

on
.

•
  

  
C

om
m

u
n

ic
at

es
 e

ff
ec

ti
ve

ly
 w

it
h

 o
th

er
 m

em
be

rs
 o

f 
th

e 

m
u

lt
id

is
ci

p
li

n
ar

y 
te

am
 t

o 
en

su
re

 t
h

e 
ap

p
ro

p
ri

at
e 

sh
ar

in
g 

of
 i

n
fo

rm
at

io
n

 o
n

 c
h

il
d

 p
ro

te
ct

io
n

 i
ss

u
es

.

•
  

  
Is

 i
n

vo
lv

ed
 i

n
 p

ro
fe

ss
io

n
al

 d
ev

el
op

m
en

t 
p

ro
gr

am
m

es
 o

n
 

ch
il

d
 p

ro
te

ct
io

n
.

•
  

  
M

ai
n

ta
in

s 
h

er
 o

w
n

 k
n

ow
le

d
ge

 a
n

d
 u

n
d

er
st

an
d

in
g 

of
 

h
er

 r
ol

e 
an

d
 r

es
p

on
si

bi
li

ti
es

 a
s 

a 
m

em
be

r 
of

 t
h

e 
m

u
lt

i-

ag
en

cy
 t

ea
m

.

•
  

  
Pa

rt
ic

ip
at

es
 i

n
 s

u
p

p
or

t 
an

d
 s

u
p

er
vi

si
on

 n
et

w
or

k
s 

fo
r 

h
er

se
lf

 a
n

d
 o

th
er

 m
em

be
rs

 o
f 

th
e 

sc
h

oo
l 

h
ea

lt
h

 t
ea

m
 

w
or

k
in

g 
w

it
h

 c
h

il
d

 p
ro

te
ct

io
n

 i
ss

u
es

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
D

em
on

st
ra

te
s 

a 
ba

si
c 

aw
ar

en
es

s 
of

 c
h

il
d

 p
ro

te
ct

io
n

 

is
su

es
, 

th
e 

su
p

p
or

t 
se

rv
ic

es
 a

va
il

ab
le

 a
n

d
 r

ef
er

ra
l 

m
ec

h
an

is
m

s 
to

 c
h

il
d

 p
ro

te
ct

io
n

 s
er

vi
ce

s.

•
  

  
D

em
on

st
ra

te
s 

an
 u

n
d

er
st

an
d

in
g 

of
 c

h
il

d
 p

ro
te

ct
io

n
 

gu
id

el
in

es
 a

n
d

 p
ol

ic
ie

s.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

h
il

d
 p

ro
te

ct
io

n

•
  

  
R

is
k

 a
ss

es
sm

en
t 

an
d

 m
an

ag
em

en
t

•
  

  
S

co
p

e 
of

 p
ro

fe
ss

io
n

al
 p

ra
ct

ic
e 

an
d

 a
cc

ou
n

ta
bi

li
ty

•
  

  
C

li
n

ic
al

 l
ea

d
er

sh
ip

•
  

  
A

d
vo

ca
cy

 s
k

il
ls

•
  

  
In

te
rp

er
so

n
al

 r
el

at
io

n
sh

ip
s

•
  

  
C

on
fi

d
en

ti
al

it
y

•
  

  
M

u
lt

id
is

ci
p

li
n

ar
y 

te
am

w
or

k
in

g

•
  

  
M

u
lt

i-
ag

en
cy

 w
or

k
in

g1

•
  

  
Li

ai
so

n
 a

n
d

 r
ef

er
ra

l 
sk

il
ls

•
  

  
Le

gi
sl

at
iv

e/
st

at
u

to
ry

 f
ra

m
ew

or
k

•
  

  
Po

li
cy

 f
ra

m
ew

or
k

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

h
il

d
 p

ro
te

ct
io

n

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

•
  

  
M

u
lt

id
is

ci
p

li
n

ar
y 

te
am

w
or

k
in

g

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

li
n

ic
al

 a
n

d
 m

an
ag

er
ia

l 
le

ad
er

sh
ip

 s
k

il
ls

•
  

  
M

en
to

rs
h

ip
 s

k
il

ls



Nursing in Schools22 23Nursing in Schools

3
. 

S
e

r
v

ic
e

 C
o

m
p

o
n

e
n

ts
 (

c
o

n
t)

3f
. 

Vu
ln

er
ab

le
 C

hi
ld

re
n 

an
d 

Yo
un

g 
Pe

op
le

 (
SF

N
S 

st
an

da
rd

 s
ta

te
m

en
t 

19
)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
h

el
p

s 
to

 i
d

en
ti

fy
 a

n
d

 m
ee

t 
th

e 
n

ee
d

s 

of
 v

u
ln

er
ab

le
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
is

 a
bl

e 
to

 i
d

en
ti

fy
 a

n
d

 m
ee

t 
th

e 

n
ee

d
s 

of
 v

u
ln

er
ab

le
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
as

si
st

s 

vu
ln

er
ab

le
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
   

 W
or

k
s 

w
it

h
 r

el
ev

an
t 

or
ga

n
is

at
io

n
s,

 a
ge

n
ci

es
 a

n
d

 o
th

er
 

co
ll

ea
gu

es
 t

o 
id

en
ti

fy
 v

u
ln

er
ab

le
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

pe
op

le
 w

h
o 

m
ay

 r
eq

u
ir

e 
ex

tr
a 

or
 d

if
fe

re
n

t 
su

pp
or

t.

•
  

  
E

n
su

re
s 

th
at

 m
em

b
er

s 
of

 t
h

e 
sc

h
oo

l 
h

ea
lt

h
 t

ea
m

 u
se

 

th
ei

r 
sk

il
ls

 e
ff

ec
ti

ve
ly

 t
o 

m
ee

t 
th

e 
n

ee
d

s 
of

 v
u

ln
er

ab
le

 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

.

•
  

  
Li

ai
se

s 
w

it
h

 r
el

ev
an

t 
or

ga
n

is
at

io
n

s,
 a

ge
n

ci
es

 a
n

d
 o

th
er

 

co
ll

ea
gu

es
 t

o 
en

su
re

 t
h

e 
n

ee
d

s 
of

 v
u

ln
er

ab
le

 c
h

il
d

re
n

 

an
d

 y
ou

n
g 

p
eo

p
le

 c
an

 b
e 

m
et

.

•
  

  
E

n
su

re
s 

th
at

 h
ea

lt
h

 p
ro

m
ot

io
n

 a
ct

iv
it

ie
s 

re
fl

ec
t 

th
e 

ri
sk

s 

an
d

 d
an

ge
rs

 f
ac

ed
 b

y 
vu

ln
er

ab
le

 c
h

il
d

re
n

 a
n

d
 y

ou
n

g 

p
eo

p
le

 t
o 

en
ab

le
 i

n
fo

rm
ed

 c
h

oi
ce

 a
n

d
 p

ro
vi

d
e 

ac
ce

ss
 t

o 

co
n

ti
n

u
in

g 
su

p
p

or
t,

 a
d

vi
ce

 a
n

d
 h

el
p

.

•
  

  
W

or
k

 w
it

h
 v

u
ln

er
ab

le
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

pe
op

le
 a

n
d

 t
h

ei
r 

fa
m

il
ie

s 
ou

ts
id

e 
th

e 
sc

h
oo

l 
se

tt
in

g 
as

 a
pp

ro
pr

ia
te

 a
n

d
 i

n
 

co
n

ju
n

ct
io

n
 w

it
h

 o
th

er
 r

el
ev

an
t 

co
ll

ea
gu

es
.

•
  

  
E

n
su

re
s 

th
at

 v
u

ln
er

ab
le

 c
h

il
d

re
n

 a
n

d
 y

ou
n

g 
p

eo
p

le
 a

n
d

 

th
ei

r 
fa

m
il

ie
s 

ar
e 

en
co

u
ra

ge
d

 t
o 

re
m

ai
n

 i
n

 c
on

ta
ct

 w
it

h
 

th
e 

re
le

va
n

t 
se

rv
ic

e 
p

ro
vi

d
er

s.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
W

or
k

s 
w

it
h

 r
el

ev
an

t 
or

ga
n

is
at

io
n

s,
 a

ge
n

ci
es

 a
n

d
 o

th
er

 

co
ll

ea
gu

es
 t

o 
id

en
ti

fy
 v

u
ln

er
ab

le
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 w
h

o 
m

ay
 r

eq
u

ir
e 

ex
tr

a 
or

 d
if

fe
re

n
t 

su
p

p
or

t.

•
  

  
W

or
k

s 
as

 p
ar

t 
of

 a
 t

ea
m

 t
o 

m
ee

t 
th

e 
n

ee
d

s 
of

 v
u

ln
er

ab
le

 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

.

•
  

  
Li

ai
se

s 
w

it
h

 r
el

ev
an

t 
or

ga
n

is
at

io
n

s,
 a

ge
n

ci
es

 a
n

d
 o

th
er

 

co
ll

ea
gu

es
 t

o 
en

su
re

 t
h

e 
n

ee
d

s 
of

 v
u

ln
er

ab
le

 c
h

il
d

re
n

 

an
d

 y
ou

n
g 

p
eo

p
le

 c
an

 b
e 

m
et

.

•
  

  
E

n
su

re
s 

th
at

 h
ea

lt
h

 p
ro

m
ot

io
n

 a
ct

iv
it

ie
s 

re
fl

ec
t 

th
e 

ri
sk

s 

an
d

 d
an

ge
rs

 f
ac

ed
 b

y 
vu

ln
er

ab
le

 c
h

il
d

re
n

 a
n

d
 y

ou
n

g 

p
eo

p
le

 t
o 

en
ab

le
 i

n
fo

rm
ed

 c
h

oi
ce

 a
n

d
 p

ro
vi

d
e 

ac
ce

ss
 t

o 

co
n

ti
n

u
in

g 
su

p
p

or
t,

 a
d

vi
ce

 a
n

d
 h

el
p

.

•
  

  
W

or
k

s 
w

it
h

 v
u

ln
er

ab
le

 c
h

il
d

re
n

 a
n

d
 y

ou
n

g 
p

eo
p

le
 a

n
d

 

th
ei

r 
fa

m
il

ie
s 

ou
ts

id
e 

th
e 

sc
h

oo
l 

se
tt

in
g 

as
 a

p
p

ro
p

ri
at

e 

an
d

 i
n

 c
on

ju
n

ct
io

n
 w

it
h

 o
th

er
 r

el
ev

an
t 

co
ll

ea
gu

es
.

•
  

  
E

n
su

re
s 

th
at

 v
u

ln
er

ab
le

 c
h

il
d

re
n

 a
n

d
 y

ou
n

g 
p

eo
p

le
 a

n
d

 

th
ei

r 
fa

m
il

ie
s 

ar
e 

en
co

u
ra

ge
d

 t
o 

re
m

ai
n

 i
n

 c
on

ta
ct

 w
it

h
 

th
e 

re
le

va
n

t 
se

rv
ic

e 
p

ro
vi

d
er

s.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
A

ss
is

ts
 w

it
h

 v
u

ln
er

ab
le

 c
h

il
d

re
n

 a
n

d
 y

ou
n

g 
p

eo
p

le
 u

n
d

er
 

th
e 

d
ir

ec
ti

on
 o

f 
th

e 
re

gi
st

er
ed

 n
u

rs
e.

•
  

  
A

ss
is

ts
 t

h
e 

re
gi

st
er

ed
 n

u
rs

e 
in

 t
h

e 
d

el
iv

er
y 

of
 h

ea
lt

h
 

p
ro

m
ot

io
n

.

•
  

  
D

em
on

st
ra

te
s 

th
e 

ab
il

it
y 

to
 w

or
k

 w
it

h
 i

n
d

iv
id

u
al

s 
an

d
 

gr
ou

p
s.



Nursing in Schools22 23Nursing in Schools

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
V

u
ln

er
ab

le
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

•
  

  
C

h
il

d
re

n
’s

 r
ig

h
ts

•
  

  
C

on
fi

d
en

ti
al

it
y

•
  

  
S

oc
ia

l 
in

cl
u

si
on

 a
ge

n
d

a

•
  

  
A

n
ti

-d
is

cr
im

in
at

or
y 

p
ra

ct
ic

e

•
  

  
H

ea
lt

h
 i

n
eq

u
al

it
ie

s

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)

•
  

  
A

d
vo

ca
cy

 s
k

il
ls

•
  

  
C

li
n

ic
al

 l
ea

d
er

sh
ip

•
  

  
In

te
rp

er
so

n
al

 r
el

at
io

n
sh

ip
s

•
  

  
H

om
e 

vi
si

ti
n

g

•
  

  
F

le
xi

bl
e 

w
or

k
in

g

•
  

  
M

an
ag

em
en

t 
an

d
 o

rg
an

is
at

io
n

al
 s

k
il

ls

•
  

  
Lo

ca
l 

an
d

 n
at

io
n

al
 p

u
bl

ic
 h

ea
lt

h
 s

ta
n

d
ar

d
s 

an
d

 

gu
id

el
in

es

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

•
  

  
C

h
il

d
re

n
’s

 r
ig

h
ts

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

li
n

ic
al

 a
n

d
 m

an
ag

er
ia

l 
le

ad
er

sh
ip

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)
 (

eg
. 

n
ee

d
s 

as
se

ss
m

en
t,

 s
ch

oo
l 

h
ea

lt
h

 p
ro

fi
li

n
g,

 s
ch

oo
l 

h
ea

lt
h

 

p
la

n
n

in
g)



Nursing in Schools24 25Nursing in Schools

3
. 

S
e

r
v

ic
e

 C
o

m
p

o
n

e
n

ts
 (

c
o

n
t)

3g
. 

M
en

ta
l 

H
ea

lt
h 

an
d 

W
el

l 
B

ei
ng

 (
SF

N
S 

st
an

da
rd

 s
ta

te
m

en
t 

20
)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
p

ro
m

ot
es

 p
os

it
iv

e 
m

en
ta

l 
h

ea
lt

h
 

an
d

 w
el

l-
b

ei
n

g,
 b

ot
h

 i
n

d
ep

en
d

en
tl

y 
an

d
 a

s 
p

ar
t 

of
 a

 m
u

lt
i-

ag
en

cy
/m

u
lt

id
is

ci
p

li
n

ar
y 

te
am

.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
p

ro
m

ot
es

 p
os

it
iv

e 
m

en
ta

l 

h
ea

lt
h

 a
n

d
 w

el
l-

be
in

g,
 b

ot
h

 i
n

d
ep

en
d

en
tl

y 
an

d
 a

s 
p

ar
t 

of
 a

 

m
u

lt
i-

ag
en

cy
/m

u
lt

id
is

ci
p

li
n

ar
y 

te
am

.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
as

si
st

s 
in

 t
h

e 

p
ro

m
ot

io
n

 o
f 

p
os

it
iv

e 
m

en
ta

l 
h

ea
lt

h
 a

n
d

 w
el

l-
b

ei
n

g.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
E

n
su

re
s 

th
at

 h
ea

lt
h

 n
ee

d
s 

as
se

ss
m

en
t 

an
d

 s
ch

oo
l 

h
ea

lt
h

 

p
ro

fi
li

n
g 

is
 u

se
d

 t
o 

id
en

ti
fy

 t
h

e 
m

en
ta

l 
h

ea
lt

h
 a

n
d

 w
el

l-

b
ei

n
g 

n
ee

d
s 

of
 t

h
e 

w
h

ol
e 

sc
h

oo
l 

co
m

m
u

n
it

y.

•
  

  
In

vo
lv

es
 t

h
e 

w
id

er
 m

u
lt

id
is

ci
p

li
n

ar
y 

te
am

 i
n

 p
ro

m
ot

in
g 

m
en

ta
l 

h
ea

lt
h

 a
n

d
 w

el
l-

b
ei

n
g 

an
d

 i
d

en
ti

fy
in

g 
an

d
 

m
ee

ti
n

g 
th

e 
n

ee
d

s 
of

 t
h

e 
w

h
ol

e 
sc

h
oo

l 
co

m
m

u
n

it
y.

•
  

  
W

or
k

s 
cl

os
el

y 
w

it
h

 s
ch

oo
l 

st
af

f 
in

 m
ee

ti
n

g 
th

e 
m

en
ta

l 

h
ea

lt
h

 a
n

d
 w

el
l-

b
ei

n
g 

n
ee

d
s 

of
 t

h
e 

sc
h

oo
l 

co
m

m
u

n
it

y.

•
  

  
S

u
p

p
or

ts
 c

h
il

d
re

n
 w

it
h

 m
en

ta
l 

h
ea

lt
h

 n
ee

d
s 

as
 

ap
p

ro
p

ri
at

e 
at

 a
ll

 f
ou

r 
le

ve
ls

 o
f 

th
e 

fo
u

r-
ti

er
 f

ra
m

ew
or

k
 

fo
r 

m
an

ag
in

g 
m

en
ta

l 
h

ea
lt

h
 s

er
vi

ce
s.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
Is

 i
n

vo
lv

ed
 i

n
 m

ee
ti

n
g 

th
e 

h
ea

lt
h

 n
ee

d
s 

id
en

ti
fi

ed
 f

or
 

th
e 

m
en

ta
l 

h
ea

lt
h

 a
n

d
 w

el
l-

be
in

g 
of

 t
h

e 
w

h
ol

e 
sc

h
oo

l 

co
m

m
u

n
it

y.

•
  

  
W

or
k

s 
w

it
h

 t
h

e 
w

id
er

 m
u

lt
id

is
ci

p
li

n
ar

y 
te

am
 i

n
 

p
ro

m
ot

in
g 

m
en

ta
l 

h
ea

lt
h

 a
n

d
 w

el
l-

be
in

g 
an

d
 i

d
en

ti
fy

in
g 

an
d

 m
ee

ti
n

g 
th

e 
n

ee
d

s 
of

 t
h

e 
w

h
ol

e 
sc

h
oo

l 
co

m
m

u
n

it
y.

•
  

  
W

or
k

s 
cl

os
el

y 
w

it
h

 s
ch

oo
l 

st
af

f 
in

 m
ee

ti
n

g 
th

e 
m

en
ta

l 

h
ea

lt
h

 a
n

d
 w

el
l-

be
in

g 
n

ee
d

s 
of

 t
h

e 
sc

h
oo

l 
co

m
m

u
n

it
y.

•
  

  
S

u
p

p
or

ts
 c

h
il

d
re

n
 w

it
h

 m
en

ta
l 

h
ea

lt
h

 n
ee

d
s 

as
 

ap
p

ro
p

ri
at

e 
at

 l
ev

el
s 

on
e 

an
d

 t
w

o 
of

 t
h

e 
fo

u
r-

ti
er

 

fr
am

ew
or

k
 f

or
 m

an
ag

in
g 

m
en

ta
l 

h
ea

lt
h

 s
er

vi
ce

s.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
A

ss
is

ts
 t

h
e 

w
or

k
 o

f 
th

e 
sc

h
oo

l 
n

u
rs

e 
an

d
 s

ch
oo

l 
st

af
f 

in
 m

ee
ti

n
g 

th
e 

m
en

ta
l 

h
ea

lt
h

 a
n

d
 w

el
l-

b
ei

n
g 

n
ee

d
s 

of
 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

.

•
  

  
A

ss
is

ts
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 w
it

h
 m

en
ta

l 
h

ea
lt

h
 

n
ee

d
s 

u
n

d
er

 t
h

e 
d

ir
ec

ti
on

 o
f 

th
e 

re
gi

st
er

ed
 n

u
rs

e.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
M

en
ta

l 
h

ea
lt

h

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)
 (

eg
. 

n
ee

d
s 

as
se

ss
m

en
t,

 s
ch

oo
l 

h
ea

lt
h

 p
ro

fi
li

n
g,

 s
ch

oo
l 

h
ea

lt
h

 

p
la

n
n

in
g)

•
  

  
C

on
fi

d
en

ti
al

it
y

•
  

  
In

te
rp

er
so

n
al

 s
k

il
ls

•
  

  
C

li
n

ic
al

 l
ea

d
er

sh
ip

•
  

  
S

co
p

e 
of

 p
ro

fe
ss

io
n

al
 p

ra
ct

ic
e 

an
d

 a
cc

ou
n

ta
bi

li
ty

•
  

  
Li

ai
so

n
 a

n
d

 r
ef

er
ra

l 
sk

il
ls

•
  

  
S

er
vi

ce
 p

ro
vi

si
on

 (
lo

ca
l 

an
d

 n
at

io
n

al
)

•
  

  
M

an
ag

em
en

t 
an

d
 o

rg
an

is
at

io
n

al
 s

k
il

ls

•
  

  
D

at
a 

m
an

ag
em

en
t 

an
d

 I
T 

sk
il

ls

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

li
n

ic
al

 a
n

d
 m

an
ag

er
ia

l 
le

ad
er

sh
ip

 s
k

il
ls

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)
 (

eg
. 

n
ee

d
s 

as
se

ss
m

en
t,

 s
ch

oo
l 

h
ea

lt
h

 p
ro

fi
li

n
g,

 s
ch

oo
l 

h
ea

lt
h

 

p
la

n
n

in
g)



Nursing in Schools24 25Nursing in Schools

3
. 

S
e

r
v

ic
e

 C
o

m
p

o
n

e
n

ts
 (

c
o

n
t)

3h
. 

Tr
an

si
ti

on
 P

er
io

ds
 (

SF
N

S 
st

an
da

rd
 s

ta
te

m
en

t 
21

)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

p
u

b
li

c 
h

ea
lt

h
 n

u
rs

e 
w

il
l 

su
p

p
or

t 
th

e 
w

or
k

 o
f 

tr
an

si
ti

on
 

ac
ro

ss
 a

 w
id

e 
va

ri
et

y 
of

 a
ge

 g
ro

u
p

s.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
w

il
l 

su
p

p
or

t 
th

e 
w

or
k

 o
f 

tr
an

si
ti

on
 a

cr
os

s 
a 

w
id

e 
va

ri
et

y 
of

 a
ge

 g
ro

u
p

s.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
as

si
st

s 
in

 t
h

e 

w
or

k
 o

f 
th

e 
sc

h
oo

l 
n

u
rs

e 
d

u
ri

n
g 

tr
an

si
ti

on
 p

er
io

d
s.

C
o

m
p

e
te

n
ci

e
s

T
he

 n
ur

se
:

•
  

  
W

or
k

s 
as

 a
p

p
ro

p
ri

at
e 

w
it

h
in

 a
 f

le
xi

b
le

 w
or

k
 p

at
te

rn
 t

o 

su
p

p
or

t 
ch

il
d

re
n

 a
n

d
 y

ou
n

g 
p

eo
p

le
 a

n
d

 t
h

ei
r 

p
ar

en
ts

 

an
d

 c
ar

er
s 

d
u

ri
n

g 
tr

an
si

ti
on

 p
er

io
d

s.

•
  

  
C

ol
la

b
or

at
es

 a
n

d
 l

ia
is

es
 w

it
h

 o
th

er
 r

el
ev

an
t 

ag
en

ci
es

 a
n

d
 

co
ll

ea
gu

es
 t

o 
su

p
p

or
t 

ch
il

d
re

n
 a

n
d

 y
ou

n
g 

p
eo

p
le

 a
n

d
 

th
ei

r 
p

ar
en

ts
 a

n
d

 c
ar

er
s 

d
u

ri
n

g 
tr

an
si

ti
on

 p
er

io
d

s.

•
  

  
P

ro
vi

d
es

 a
d

vi
ce

 a
n

d
 s

u
p

p
or

t 
fo

r 
ch

il
d

re
n

 a
n

d
 y

ou
n

g 

p
eo

p
le

 a
n

d
 t

h
ei

r 
p

ar
en

ts
 a

n
d

 c
ar

er
s 

d
u

ri
n

g 
tr

an
si

ti
on

 

p
er

io
d

s 
to

 i
d

en
ti

fy
 i

n
d

iv
id

u
al

s 
w

h
o 

m
ay

 b
e 

ex
p

er
ie

n
ci

n
g 

d
if

fi
cu

lt
ie

s.

•
  

  
U

se
s 

th
e 

h
ea

lt
h

 c
om

p
on

en
t 

of
 i

n
d

iv
id

u
al

 c
h

il
d

re
n

’s
 

p
er

so
n

al
 l

ea
rn

in
g 

p
la

n
s 

to
 s

u
p

p
or

t 
ch

il
d

re
n

 a
n

d
 y

ou
n

g 

p
eo

p
le

 w
it

h
 i

d
en

ti
fi

ed
 h

ea
lt

h
 n

ee
d

s 
d

u
ri

n
g 

tr
an

si
ti

on
 

p
er

io
d

s.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
W

or
k

s 
as

 a
p

p
ro

p
ri

at
e 

w
it

h
in

 a
 f

le
xi

bl
e 

w
or

k
 p

at
te

rn
 t

o 

su
p

p
or

t 
ch

il
d

re
n

 a
n

d
 y

ou
n

g 
p

eo
p

le
 a

n
d

 t
h

ei
r 

p
ar

en
ts

 

an
d

 c
ar

er
s 

d
u

ri
n

g 
tr

an
si

ti
on

 p
er

io
d

s.

•
  

  
Li

ai
se

s 
w

it
h

 o
th

er
 r

el
ev

an
t 

ag
en

ci
es

 a
n

d
 c

ol
le

ag
u

es
 t

o 

su
p

p
or

t 
ch

il
d

re
n

 a
n

d
 y

ou
n

g 
p

eo
p

le
 a

n
d

 t
h

ei
r 

p
ar

en
ts

 

an
d

 c
ar

er
s 

d
u

ri
n

g 
tr

an
si

ti
on

 p
er

io
d

s.

•
  

  
P

ro
vi

d
es

 a
d

vi
ce

 a
n

d
 s

u
p

p
or

t 
fo

r 
ch

il
d

re
n

 a
n

d
 y

ou
n

g 

p
eo

p
le

 a
n

d
 t

h
ei

r 
p

ar
en

ts
 a

n
d

 c
ar

er
s 

d
u

ri
n

g 
tr

an
si

ti
on

 

p
er

io
d

s 
to

 i
d

en
ti

fy
 i

n
d

iv
id

u
al

s 
w

h
o 

m
ay

 b
e 

ex
p

er
ie

n
ci

n
g 

d
if

fi
cu

lt
ie

s.

•
  

  
U

se
s 

th
e 

h
ea

lt
h

 c
om

p
on

en
t 

of
 i

n
d

iv
id

u
al

 c
h

il
d

re
n

’s
 

p
er

so
n

al
 l

ea
rn

in
g 

p
la

n
s 

to
 s

u
p

p
or

t 
ch

il
d

re
n

 a
n

d
 y

ou
n

g 

p
eo

p
le

 w
it

h
 i

d
en

ti
fi

ed
 h

ea
lt

h
 n

ee
d

s 
d

u
ri

n
g 

tr
an

si
ti

on
 

p
er

io
d

s.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t:

•
  

  
W

or
k

s 
ch

il
d

re
n

 a
n

d
 y

ou
n

g 
p

eo
p

le
 u

n
d

er
 t

h
e 

d
ir

ec
ti

on
 o

f 

th
e 

re
gi

st
er

ed
 n

u
rs

e.

•
  

  
Li

ai
se

s 
w

it
h

 o
th

er
 r

el
ev

an
t 

ag
en

ci
es

 a
n

d
 c

ol
le

ag
u

es
 t

o 

su
p

p
or

t 
ch

il
d

re
n

 a
n

d
 y

ou
n

g 
p

eo
p

le
 a

n
d

 t
h

ei
r 

p
ar

en
ts

 

an
d

 c
ar

er
s 

d
u

ri
n

g 
tr

an
si

ti
on

 p
er

io
d

s.

•
  

  
D

em
on

st
ra

te
s 

th
e 

ab
il

it
y 

to
 w

or
k

 w
it

h
 i

n
d

iv
id

u
al

s 
an

d
 

gr
ou

p
s.

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
N

or
m

al
 c

h
il

d
 d

ev
el

op
m

en
t

•
  

  
In

te
rp

er
so

n
al

 r
el

at
io

n
sh

ip
s

•
  

  
C

on
fi

d
en

ti
al

it
y

•
  

  
F

le
xi

bl
e 

w
or

k
in

g

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

•
  

  
F

le
xi

bl
e 

w
or

k
in

g 

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
Pa

rt
n

er
sh

ip
 a

n
d

 c
ol

la
b

or
at

iv
e 

w
or

k
in

g



Nursing in Schools26 27Nursing in Schools

3
. 

S
e

r
v

ic
e

 C
o

m
p

o
n

e
n

ts
 (

c
o

n
t)

3i
. 

H
ea

lt
h 

Pr
om

ot
io

n 
(S

FN
S 

st
an

da
rd

 s
ta

te
m

en
t 

22
, 

22
.1

, 
22

.2
, 

22
.3

)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s

Th
e 

pu
bl

ic
 h

ea
lt

h
 n

u
rs

e 
w

il
l 

be
 a

n
 a

ct
iv

e 
pa

rt
n

er
 i

n
 t

h
e 

h
ea

lt
h

 

pr
om

ot
in

g 
sc

h
oo

l 
en

vi
ro

n
m

en
t,

 w
or

k
in

g 
co

ll
ab

or
at

iv
el

y 
w

it
h

 

th
e 

sc
h

oo
l 

an
d

 k
ey

 p
ar

tn
er

s 
to

 p
ro

m
ot

e 
th

e 
h

ea
lt

h
 a

n
d

 w
el

l-

be
in

g 
of

 c
h

il
d

re
n

 a
n

d
 y

ou
n

g 
pe

op
le

.

Th
e 

sc
h

oo
l/

co
m

m
u

n
it

y 
n

u
rs

e 
w

il
l 

be
 a

n
 a

ct
iv

e 
pa

rt
n

er
 i

n
 t

h
e 

h
ea

lt
h

 p
ro

m
ot

in
g 

sc
h

oo
l 

en
vi

ro
n

m
en

t,
 w

or
k

in
g 

co
ll

ab
or

at
iv

el
y 

w
it

h
 t

h
e 

sc
h

oo
l 

an
d

 k
ey

 p
ar

tn
er

s 
to

 p
ro

m
ot

e 
th

e 
h

ea
lt

h
 a

n
d

 

w
el

l-
be

in
g 

of
 c

h
il

d
re

n
 a

n
d

 y
ou

n
g 

pe
op

le
.

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
is

 p
ar

t 
of

 t
h

e 

te
am

 d
el

iv
er

in
g 

h
ea

lt
h

 p
ro

m
ot

io
n

 t
o 

th
e 

sc
h

oo
l 

p
op

u
la

ti
on

 

bo
th

 i
n

 s
ch

oo
l 

an
d

 i
n

 t
h

e 
w

id
er

 c
om

m
u

n
it

y.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
C

on
tr

ib
u

te
s 

to
 a

 m
u

lt
i-

ag
en

cy
/m

u
lt

id
is

ci
p

li
n

ar
y 

ap
p

ro
ac

h
 t

o 
h

ea
lt

h
 p

ro
m

ot
io

n
.

•
  

  
P

ro
vi

d
es

 h
ea

lt
h

 i
n

fo
rm

at
io

n
 t

o 
p

u
p

il
s,

 p
ar

en
ts

 a
n

d
 

ca
re

rs
 a

n
d

 e
d

u
ca

ti
on

 s
ta

ff
 o

n
 a

 r
an

ge
 o

f 
re

le
va

n
t 

to
p

ic
s 

in
cl

u
d

in
g 

se
xu

al
 h

ea
lt

h
 a

n
d

 r
el

at
io

n
sh

ip
s,

 n
u

tr
it

io
n

 a
n

d
 

p
h

ys
ic

al
 a

ct
iv

it
y,

 s
u

b
st

an
ce

 m
is

u
se

 (
in

cl
u

d
in

g 
al

co
h

ol
 

an
d

 s
m

ok
in

g)
, 

an
d

 o
ra

l 
an

d
 d

en
ta

l 
h

ea
lt

h
.

•
  

  
Li

ai
se

s 
w

it
h

 o
th

er
 s

p
ec

ia
li

st
 p

ra
ct

it
io

n
er

s 
to

 e
n

su
re

 

p
u

p
il

s,
 p

ar
en

ts
 a

n
d

 c
ar

er
s 

an
d

 e
d

u
ca

ti
on

 s
ta

ff
 r

ec
ei

ve
 

th
e 

ap
p

ro
p

ri
at

e 
h

ea
lt

h
 p

ro
m

ot
io

n
 i

n
fo

rm
at

io
n

.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

d
ev

el
op

m
en

t 
of

 h
ea

lt
h

 p
ro

m
ot

io
n

 

co
m

p
on

en
ts

 o
f 

th
e 

sc
h

oo
l 

cu
rr

ic
u

lu
m

, 
w

or
k

in
g 

w
it

h
 

ed
u

ca
ti

on
 s

ta
ff

 t
o 

en
su

re
 t

h
at

 i
n

fo
rm

at
io

n
 t

ak
es

 a
cc

ou
n

t 

of
 e

ac
h

 c
h

il
d

’s
 a

ge
 a

n
d

 s
ta

ge
 o

f 
d

ev
el

op
m

en
t.

•
  

  
In

vo
lv

es
 p

ar
en

ts
 a

n
d

 c
ar

er
s 

in
 t

h
e 

p
la

n
n

in
g 

an
d

/o
r 

d
el

iv
er

y 
of

 a
p

p
ro

p
ri

at
e 

h
ea

lt
h

 p
ro

m
ot

io
n

 p
ro

gr
am

m
es

.

•
  

  
E

n
su

re
s 

th
at

 h
ea

lt
h

 p
ro

m
ot

io
n

 i
n

fo
rm

at
io

n
 r

ef
le

ct
s 

re
li

gi
ou

s 
an

d
 c

u
lt

u
ra

l 
se

n
si

ti
vi

ti
es

.

•
  

  
Is

 i
n

vo
lv

ed
 i

n
 a

u
d

it
 a

n
d

 e
va

lu
at

io
n

 o
f 

h
ea

lt
h

 p
ro

m
ot

io
n

 

ac
ti

vi
ti

es
.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

d
ev

el
op

m
en

t 
of

 u
p

-t
o-

d
at

e,
 e

vi
d

en
ce

-

b
as

ed
 h

ea
lt

h
 p

ro
m

ot
io

n
 p

ro
gr

am
m

es
.

C
o

m
p

e
te

n
ci

e
s

Th
e 

n
u

rs
e:

•
  

  
C

on
tr

ib
u

te
s 

to
 a

 m
u

lt
i-

ag
en

cy
/m

u
lt

id
is

ci
p

li
n

ar
y 

ap
p

ro
ac

h
 t

o 
h

ea
lt

h
 p

ro
m

ot
io

n

•
  

  
P

ro
vi

d
es

 h
ea

lt
h

 i
n

fo
rm

at
io

n
 t

o 
p

u
p

il
s,

 p
ar

en
ts

 a
n

d
 

ca
re

rs
 a

n
d

 e
d

u
ca

ti
on

 s
ta

ff
 o

n
 a

 r
an

ge
 o

f 
re

le
va

n
t 

to
p

ic
s 

in
cl

u
d

in
g 

se
xu

al
 h

ea
lt

h
 a

n
d

 r
el

at
io

n
sh

ip
s,

 n
u

tr
it

io
n

 a
n

d
 

p
h

ys
ic

al
 a

ct
iv

it
y,

 s
u

bs
ta

n
ce

 m
is

u
se

 i
n

cl
u

d
in

g 
al

co
h

ol
 a

n
d

 

sm
ok

in
g)

, 
an

d
 o

ra
l 

an
d

 d
en

ta
l 

h
ea

lt
h

. 

•
  

  
Li

ai
se

s 
w

it
h

 o
th

er
 s

p
ec

ia
li

st
 p

ra
ct

it
io

n
er

s 
to

 e
n

su
re

 

p
u

p
il

s,
 p

ar
en

ts
 a

n
d

 c
ar

er
s 

an
d

 e
d

u
ca

ti
on

 s
ta

ff
 r

ec
ei

ve
 

th
e 

ap
p

ro
p

ri
at

e 
h

ea
lt

h
 p

ro
m

ot
io

n
 i

n
fo

rm
at

io
n

.

•
  

  
C

on
tr

ib
u

te
s 

to
 t

h
e 

d
ev

el
op

m
en

t 
of

 h
ea

lt
h

 p
ro

m
ot

io
n

 

co
m

p
on

en
ts

 o
f 

th
e 

sc
h

oo
l 

cu
rr

ic
u

lu
m

, 
w

or
k

in
g 

w
it

h
 

ed
u

ca
ti

on
 s

ta
ff

 t
o 

en
su

re
 t

h
at

 i
n

fo
rm

at
io

n
 t

ak
es

 a
cc

ou
n

t 

of
 e

ac
h

 c
h

il
d

’s
 a

ge
 a

n
d

 s
ta

ge
 o

f 
d

ev
el

op
m

en
t.

•
  

  
In

vo
lv

es
 p

ar
en

ts
 a

n
d

 c
ar

er
s 

in
 t

h
e 

p
la

n
n

in
g 

an
d

/o
r 

d
el

iv
er

y 
of

 a
p

p
ro

p
ri

at
e 

h
ea

lt
h

 p
ro

m
ot

io
n

 p
ro

gr
am

m
es

•
  

  
E

n
su

re
s 

th
at

 h
ea

lt
h

 p
ro

m
ot

io
n

 i
n

fo
rm

at
io

n
 r

ef
le

ct
s 

re
li

gi
ou

s 
an

d
 c

u
lt

u
ra

l 
se

n
si

ti
vi

ti
es

•
  

  
Is

 i
n

vo
lv

ed
 i

n
 a

u
d

it
 a

n
d

 e
va

lu
at

io
n

 o
.f

 h
ea

lt
h

 p
ro

m
ot

io
n

 

ac
ti

vi
ti

es
.

•
  

  
Is

 a
w

ar
e 

of
 u

p
-t

o-
d

at
e,

 e
vi

d
en

ce
-b

as
ed

 h
ea

lt
h

 p
ro

m
ot

io
n

 

p
ro

gr
am

m
es

.

C
o

m
p

e
te

n
ci

e
s

Th
e 

su
p

p
or

t 
w

or
ke

r/
sc

h
oo

l 
n

u
rs

in
g 

as
si

st
an

t 
is

:

•
  

  
In

vo
lv

ed
 i

n
 a

 m
u

lt
i-

ag
en

cy
/m

u
lt

id
is

ci
p

li
n

ar
y 

ap
p

ro
ac

h
 t

o 

h
ea

lt
h

 p
ro

m
ot

io
n

.

•
  

  
D

el
iv

er
s 

h
ea

lt
h

 p
ro

m
ot

io
n

 a
n

d
 h

ea
lt

h
 e

d
u

ca
ti

on
 u

n
d

er
 

th
e 

d
ir

ec
ti

on
 o

f 
th

e 
re

gi
st

er
ed

 n
u

rs
e.

•
  

  
D

em
on

st
ra

te
s 

ab
il

it
y 

to
 r

ep
or

t 
b

ac
k

 t
o 

th
e 

re
gi

st
er

ed
 

n
u

rs
e 

ab
ou

t 
th

e 
ou

tc
om

es
 o

f 
w

or
k

 c
ar

ri
ed

 o
u

t.



Nursing in Schools26 27Nursing in Schools

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
H

ea
lt

h
 e

d
u

ca
ti

on
 a

n
d

 h
ea

lt
h

 p
ro

m
ot

io
n

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)
 

•
  

  
G

ro
u

p
 d

yn
am

ic
s/

w
or

k
in

g

•
  

  
C

li
n

ic
al

 l
ea

d
er

sh
ip

 s
k

il
ls

•
  

  
C

ri
ti

ca
l 

an
al

ys
is

 s
k

il
ls

•
  

  
R

es
ea

rc
h

 m
et

h
od

s,
 a

u
d

it
 a

n
d

 q
u

al
it

y 
as

su
ra

n
ce

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
M

u
lt

id
is

ci
p

li
n

ar
y 

te
am

w
or

k
in

g

•
  

  
C

om
m

u
n

ic
at

io
n

 s
k

il
ls

A
d

d
it

io
n

a
l 

K
n

o
w

le
d

g
e

 a
n

d
 S

k
il

ls

•
  

  
C

li
n

ic
al

 a
n

d
 m

an
ag

er
ia

l 
le

ad
er

sh
ip

•
  

  
A

ss
es

sm
en

t 
(p

ri
n

ci
p

le
s 

an
d

 p
ro

ce
d

u
re

s)
 (

eg
. 

n
ee

d
s 

as
se

ss
m

en
t,

 s
ch

oo
l 

h
ea

lt
h

 p
ro

fi
li

n
g,

 s
ch

oo
l 

h
ea

lt
h

 

p
la

n
n

in
g)

Pu
bl

ic
 H

ea
lt

h 
N

ur
se

s
Sc

ho
ol

/C
om

m
un

it
y 

N
ur

se
s

Su
pp

or
t 

W
or

ke
rs

/S
ch

oo
l 

N
ur

si
ng

 A
ss

is
ta

nt
s



Nursing in Schools28





Quality Assuring Continuing Professional Development
Tel 0131 225 4365. Fax 0131 225 5891

www.qacpd.org.uk


